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ABSTRACT. 

The National Association of Schools of ;.Music was 
established for the purpose of securing a better understanding among 
institutions of higher educat^ion engaged in work in music;., of 
establishing a more uniform method of granting credit; and of setting 
minimum standards for the granting of degrees and other credentials, s 
This 1976 Association Handbook coversi:^V(1 ) code of ethics; (2) | 
standards for undergraduate degrees iji m^ic, including admissions^ 
^gpaduation, competencies; (3> music ±in geheral studieiS; and (4)' 
graduate programs in music, including adnissitstjisf,, requirements for 
master's degrees, Specialist in educatioi/ degrees, and doctoral 
degrees. (Author/KE) 
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FOREWORD 

The National Association of Schools of Music was founded in 1924 
for the purpose of securing a better understanding among institutions of 
higher education engaged in work in music; of establishing a more 
uniform method of granting credit; and of setting minimum standards 
for the granting of degrees and other credentials. It is incorporated in 
the State of Ohio as a not-for-profit organization. The work of the 
Association duijag its early years was financed very largely by thV 
Carnegie Corporation of New York. In November of 1975, representa- 
tives of member institutions ratified proposals creating a category, of 
membership for non-degree-granting institutions. 

The ISIational Association of Schools of Music is a constituent niem- 
ber of the American Council on Education and ^ the National Music 
Council. The National Association of Schools^ of Music has been desig- 
nated by the Councif on Postsecondary Accreditation- as the ag^cy 
responsible for the accreditation of music cuniculaln higher education. 
In the field of |eacher education the Association ' cooperates wi^ the 
National Council for Accreditation of Teacher Education. The services, 
of the Associatijan are available to all types of degree-granting institn- 
tions in higher Education and to non-degree-granting institutions offering 
prc-professional programs or general music training programs. Member- 
ship in the Associalion is on a voluntary basis. , 

A general statement of aims and objectives follows: 

<^ 1 . To provide a national forum for the discussion and consideration 
of problems important to the preservation and advi^ncement of 
standards in the field of music in higher education. 

2. To develop a national unity and strength for the pUrpOse of 
Viaintainin^ the position of music stud^^ jin the family of jpine arts 
and humanities in our universities^ colbges and schools 0f music. 

3. To guard the freedom of leadership (n music training \^d to 
insure the rigjit tp,,protect the vital groVth of i^t artist. • / 

4. To establish' standards of achievement with no desire or intent 
to curb or restrict an administration or^'school in its freedom to 
develop new ideps ind to experiment or to expand its program. 

5. To recognize that inspired teaching may rightly reject a status 
quo philosophy. ^ , . 

6. To establish* that the prime 'objective be to-jproyide the oppor- 
tunity for every music stiident to devjelop irifividiial potentialities^ 

. to the utmost. 



fcoNSTITUTION 
\ ' OF THE, ' 
NATIONAL ASSOCIATION OF SCHOOLS 
OF MUSIC 

Article I '■■ ^ ^ / """K 

■NAME A \ /■ ^' 

° The name of thq Association shall the National Association of 
Schools of Music. -4 

Article II 

PURPOSES "I 
T)ie purposes^ of the Association shall be: 

^ 1. To advance the cause of music in AmericSlHife and especMly 
in higher education. 

2. To estajblish and maintain minimum standards for the education 
of musicians, while encouraging both diversity and excellence. 

\ ^ 

3. To provide a national fdrum for the disci^ission of issues related 
to these purposes. ^ \ 

Article III \ - * 

POWERS / \ 

It is understooij that all decisions of the Association bearing on 
Aht policy and man^ement of schools of music are to be advisory in 
character. ^ ^ 

Article IV 
MEMBERSHIP 

Associate and Full I^embership, Commuqity/Junior College mem- 
bership, Non-pegTQe-Granting Institutional membership. Individual 
membership, and Honorary membership shall be open to institutions 
and to individuals Who meet the qualifications of the Association. 

Each institutional member shall have one vote. Normally, the voting 
delegate shall be the person directlyjnBSippnsible for the administration, 
of the music unit. 



Article V 
JES 



To meet the expenses of the Association, an annual fee sh^all be paid 
by each member, the aitoount to bc^ determined by the Asso^ation on 

the recommendation of the Board okDirectors. 

\ \ 

J^TICLE 

GoVfiJWMENT 

Section 1. 'The government of the Association shall be vested i 
the BoaM of Directors, its Officers, a^d the Bxecutivc Committee of thd\ 
Board of "^E^irectors. « \ - ^ 

Section 2. The membership of the A^Sociatiim shall be divided into 
geographical regions and ea^ h region shall have mDhairman. 

^ [ ^ ARTICLtE VII 

COMMISSIONS AND COMMITTEI 

Section 1. There shall be a Comjtnission on Undcrg^duate Studies 
and a Commission on Graduate Studies. 

"Section 2> Other Coimnittcc? and Commissions may bc'ystablished 
' to £arry on the programs of the Association. 




Article VIII 
ELECTIONS 



There shall be an ann]ual election with a sl0|e of officers to be 
prepared by a Nominating Coinmjttce. ^ 

Article IX 
MEETINGS 

There shall be an annual meeting of the Association and an annual 
meeting of the Board of Directors, and sucfa special meetings of the 
Association, its Board of Directors, its Executive Commi^ee, and Com- 
missions as may be deemed appropriate. 

Article X ~ ^ 

LEGAL STATUS OF THE ASSOCIATION 

In order/to comply with the articles of incorporatiori qf the State of 
OhiD, undw whose laws the Association is incorporated^^ the President, 



Secptary artd Treasurer of the Association shall serve as a Board of 
Ti^tees, provided, however, that ond of these officer^ is ,a resident 
y^i thii^Sfate of Qhio. Should none of these three ofiRcers be a resident of 
that State, the number of Trustees shall be increased to fpur, the foujrth 
member to be a resident of Ohio and to-be appointed by the President 
within thirty days of the ^ime when the need of this fourth member 
bfiicomes apparent. ; \ 
' « , \ , 

^RTrCLE XI 

y DISPOSITION OF ASSETS 

- In the event that this Association should ever be dissolved apd cease 
to exist, .the Board of Trlistecs shall have the power and are Hereby 
authorized t0 dispose for ci^sh of all^roperty and securities belonging to, 
the Association: The amount of $uCH\cai5h lets necessary expenses shall 
be addetl to any existing bank balanceXbn hand. The total sum shaU at 
the discretion of the Trustees holding ofl|ce at the time of dissolution be 
spent for some educational project in the field of music, this action to 
be taken within approximately one year from date of dissoluKion. If 
during this period of one year one or moi:e of the Trustees should cease 
to function tor any reason, the rj^maining T^rustces arc hereby authorized 
and directed to elect a new Trustee or Trustees from representatives of 
member institutions at the time oi mA dissolution. 

^W'' . ^ ■ . ^ ^ 

" > ; ARtlCLE XII 

AM]?ffD^^E^fTS^ 

• 'yhc cons^tution of the Association may be amended by a two-thirds 
vote of the memberahip present and voting at aiiy annual meeting, pro? 
vidcd a written notice of the proposed amendment be sent to all institu* 
tipnat members at least two weeks before the said meeting.^ 



vr 
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> BYLAWS 
OF THE 

NATIONAL ASSOCIATION OF SCHOOLS 
OF MUSIC 

.* AjRTiCLE I 

MEMBERSHIP 

Section L )yssociATE Membership, An institution meeting a sub- 
stantial portion otxhe standards of the Association, and giving promise 
of being able to meet completely the Association's standards for all 
music burriculst which it offers, may be granted associate membership. 

Institutions eligible to apply for associate membership include col- 
leges, universities, independent schools of music, and institutions offering 
graduate work only. 

All applicant, baccalaureSte or higher degree granting institutions' to 
wjiich membership is granted are placed in the asspciate membership 
category for a minimum period of two yeats. It is expected that they 
will apply within five years for promotion topfull membership. 

Section 2. Full Membership, An institution holdinj^ associate 
membership and meeting Association standards in full for all music 
curricula offered, may be promoted to full membership. 

It is the policy of the Association to np-examine Full members on a 
ten^year cycle. 

Section 3. Community/Junior College Membership. A com- 
munity or junior college may be granted membership in the Association 
if its curriculum and Resources are equivalent to the first two years of a 
four-year member institution, afnd it demonstrates interest in 'improve- 
ment and maintenance of standards through periodic self-evaluation anS 
consultative services. 

Section 4. NoN-DEGREE-GRANTmo Institutional Membership. 
Institutional membership may be granted to non-degree-granting institu- 
tions, pre-collegiate or postsecdndary, which meet the standards of the 
Association and which demonstrate interest in improvement and main- 
' tenance of standards through periodic review. 

Section 5. Ind^idual Members. Individual membership will be 

8 
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grameS to my musician who is deemed worthy by the Association. 
Individual jnembers have no vpte. 

Section 6. Honorary Members. The Bqard of Directors may 
confer honorary menljbership on an individual of high professional 
qualification. Honor^i^ members are exempt from dues and have no 
vote. 

Section 7. Suspension or Revocatji^ of Membership. Member 
schools which fail to maintain the required standards may have their 
membership temporarily suspended or revoked by vote of the Asso- 
ciation upon the regommendation of the appropriate Commission or 
Committee and the Board of Directors. Such schools may "apply for 
reinstatement through the usual admission procedure. Request for re- 
admission will not be considered until two years have elapsed. 

If any school which is a member of this Association is droppisd from 
the accredited list by its State Board of Education or its regional ac-/ 
crediting agency, it shall have its status reviewed by the Association. K»- 
as a result of ^uch a review, membership in thr^ Association is tempor- 
arily suspended or revoked, the institution may be reinstated only after 
reinstatement has been approved.by an examining committee appointed 
bjy the appropriate Commission(s). 

Section 8. Probationary Status, ^^ember institutions which fail 
to. respond satisfactorily to recommendations of the Commission(s), or 
which are found to be ini violation of the Code 6f Ethics or Rules of 
Practice and Procedure, may be placed on probation by the Association. 
The probationary period shall extend for not fewer than five nlbnths 
nor more than five years, the specific period to be determined by the 
Commission(s) or Board of Directors at the time such action is take_n._ 
A self-ev<Uuation and visitation may be required for the removal of 
probation. / 

Institutions on probation do not lose their right to^vSte on the 
bu^ness of the Association. 

Section 9. Appeals. The ;Association jshall provide recourse proce- 
dures aa approved by the Council on Postsecondary Accreditation.' . 

• 4 

Article II 
DUES 

Section 1. The annual dues fot institutional members are scaled on 
the basis of the level of degrees offered. Dues are: $1^0 for non-degree- 
granting kistitytions; $150 for junior or community colleges; $200 for 
schools offeri/g only the baccalaureate degrees in music and/or music 
educiUion; $b60 for schdols that offer work through the master's degree 
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in music and/or music ediicalion; $400 for instilutiuns lhal ofTcr major 
programs in music an^i/or music education 'through the doctorate. The 
annual^ dues for individual members .are $20. Dues are ^payable 
upon notificjjtion of election to membership and annually thereafter on 
October 1st of each year. ' 

Section 2. Notice of non-payment of dues shall be sent to delin- 
quent members on November I5th of each yaer. If the due i of any 
member remain unpaid on February 15th next following, said member- 
ship shall automatically ceiilse. Resignation shall not be accepted from 
de!incji:ents. ^ 

S.cction 3. The fiscal year of the Association shall be from Sep'e rber 
1st of one»^ear through August 31st of the following year. 

♦ . Aktici.e III 

GOVERNMENT 

Section 1. Officers. The officers shall be a President, Vice Prcsi- 
c!ent, Treasurer, Secretary, and nine Regional Ch^firmen. 

^eiition 2. Duties of Officers. 

a. President. The President sb^flT^r.ct as the* chief executive 
c^flicer of the Associati'on. He shalf preside at all genera) meetings 
of the Association, n}^etings of the Board of Directors, the Board of 
Trustees, and at mi^etings of the Executive Committee. He shall 

. have the power tp establish committees with llYe conrent of the 
Baard of Directors or at their request and to appoint personnel to 
fill the committee and cdmrission vacancies not otherwue provided 
for in the Constitjiition and Bylaws. He shall perform all other duties 
pertaining to his office. The Presfdent, with the Executive. Director, 
shall be an alternate signator of Association checks. ? 

b. Vice President. He shall ^^erve as advisor to the 'President 
and shall substitute for ijbe President in his absence or inability to 
serve. The Vice Pn?sident shall act as coordinator of regional 
activities and shall chair mee:ings of the Regional Chairmen when 
such meetings are held. He shall normally be nominated for the 
presidency at the expiration of his term as vice president. 

c. Treasurer. The Treasurer shall have phargC of the funds of 
the" Association and shall bp responsible for the issuance ^of all jn- 
voices and the collection thereof and related matters of the Associa- 
tion business. He shall be bounded and make disbursements as auth- 
orized by the Board of Directors. He shall keep an itemized account 
of all receipts, expenditures, and inve'stments, prepare the proposed 




rnnual. budget, rrrarg'e /for the \carly au<|il of the books by a d^ily 
/qualified rccountanl, arid shall pre enl a* report baj.ed rn the past 
■ fi c:.l \e:ii to the As^ocilation at eactyAnnu\il Mce:ing or at any-other 
* time a leport i^ay be rpqte.ted by The Board of Diie:;:or;. He':>hall 
ferfcrm all other dutie, pertaining to his 'olfice. ^* 

The Treasurer rhall jerve with the Pre.ident end .Ls.-ecxilve 
Director as a Finance CoTmitiee to act for the Board of Dir;?ctcrs 
in any financial^ errici e;cy requiring prompt fe.tlemenl. 

d. SecreUT"}^. The Secretory ^hall take the minute oHhe^ Aunui: 

Meeliug, meetir,g3 the Bo: rd of Di4'e::lcrs, end ^r^e'in^ of 'the 

Executive Gominittee. 

J ' ■ 

Sec'.ion 3. EoARb o:- Directors; The Board of Diiec^cis sh-^ll be 

/ coVpofpd of the dfTxer?, the Irnrftediate Past Pre ident, the Ch-^irmen 

\: of tht Commis?iorJ on Undergraduate Studies and the Commission on 

^ ' Graduate ^fdiey^and the nine Regional Chairmeii^. The Executive 

Director rhnll Ipe'an e\^onicio, non-voting mci'ber of th^ Loard of 



Directors. 
The Board 



yf Directors shall: 



a. Act/in an advisory capacity to the Exccuti\e Committee in 
its juri5:diolioh over and re- pon; ibilily for the functions of the 
A^scciatigsn. 

b. Ac4 upon all applicatjon^'^for institutional membership in 
the As/cciaiion. 

c. /'^ Act uptln^all reports, actions, and suggeuions approved by 
the yarioirs comrriissions and con-imiitee.3 before they are\pre:enled 
to Vi'.e Asscciation for final cc lion. ^ ' 

d. Rule upon aij appeals ag'^in j llie recommendations* of the 
Qcciedf.ing CDmrijr-ions. « 

e. Select the date and site for the annual miceting of (he Asso- 
ciation. 

Section 4. Executive Committee. The executive body of the 
Eoard of Directors shaJJ^ be 'the Executive Committee composed of^ 
tl-e President, Vice President, Treasurer, Secretary, the Chairmen of the 
Commissions on Undergradugite Studies and the Commission on Gradu- 
ate Studies,, and the Exealtive Director (ex-ofificio and non-voting). 

The Execiitfve Committee shall: 

.a. Implement the policy rec^ommendations of the Board of 
Directors. 
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b. Conduct the business q£ the A^stjci^tion. 



c. H^ve control and managemejlt pf the funds and properties of 
the Association and approve the b^get submitted by th^ Treasurer. 

d. Appoint an Executive |Z^irector, prescribe his duties arid 
compensation. * * . - , . /; ... 

- * . , I ■ / '/C' 

SectiM^5. Regiqi^al Organization. For such purposes /as~tTia 
arise fr^jm time to tijiie, the membership of this Associa^on shall -b 
divided into nine regions, which will be constituted as fo'llowf: 



Region 1^ 
Arizona 
^Xalifomia 
. Hawaii ' 
^ Nevada 
New Mexico 
'.Utah 

;Region 2 
*' 'Alaska 
Idaho 
Mpritana*^^ 
.Oregon 
Wa^hinjeton 



Region 3 

^olora^iO^.^^ 

^ Kansas 

Missouri * - 
Nebraska 
North t)akota 
-South Dakota 

\ Wybmitig 



Region 4 ' j 
lyinois 
,Iow^ 
Minnesota 
Wisconsin , 

Regipn 5 ^ ^ 
Itidiana 
Michigan \ 
Ohio i " 

Region 6 

Connecticut 
Delaware 
D. C. 
* Maine 
^^^^^fyland 
^""■A^Massaohusetts 
NeW^aml^s! 
^"^sNew Jers^ 
^ New York 
^Pennsylvan|£( 
Rhod^ l^l^nd 




^ Vermont / 
' West Virginia 

R^jgion 7 / ' , 

l^ri4^ / 
* Geb|-gia ' ' 
=NortK Carolina 
Soutt^afolina^ 
. '^VTrgijnia 

Regipn 8 
Alabama 
Kentucky 
Mississippi 
Tennessee 

\ Region 9 ■ \ 
, Arkansas* 
I^uisianaw____^ 
Oklahoma 
. Texas * " 



M^tings of represetikt&tives of member schools in the i"e^ons shall 
..take place as follows: "' ^ /' x 

, - a. Ail annual meeting .concurrent with, and part ^^^he^^neraL 
Annua] Meeting pf the Associatioft. : , ' ^ 

b. , Informal local consultatipn among m^ber schools ;^hich have 
c^ornmon pi^oblems. Such consultations may^s.illt in recommendatipns 
for Regional of nation'al con^deration. v ' ^ 

c. Meetings of representatives of member schools in any region 
may be cMled from time to tiniQ as need arises', pn request of one or 
more nj^fnbers. The Regional Chairman shall call such la meeting if 
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50% ormpre of thejriemb^r schools iajhe regidhsjgoncur as to need. 



not contravene 



^ X^ction sh^U be Iteii^edL and^^i 

th^ policies^ prQ^edure.s of other decisions of the NationalAssociation^ 

^ Regional ^eetings^Hiay be called at the request of the^^oard of 

"Directors, / • " ' \ X. 

c/N,The Regional Secretary shall tie responsib^T^^traiwn^^ 
xmiriutes of his regioi^I^meetings to the^egional Chairman and to the 
Vice President. ^ *\ ' \ . -^.^ 






RTICLE IV 



MMISSIQNS AND COMMITTEES ^ 



^"^h--^^ CoMTv«s?iONS. There s{iall be (a) a Commi^sipn on 

Undet^F^dimt^ Studies, ($)v a Commission on Graduate Studies, :(c) a 
.., Community /Juluor College Commission, and (d)j Commission on 
' Non-Degtce-Granting Institutions. 

r— — ^ Mei^ers of tnKcommissioks shall be elected by the. meitlbers at 
large of the Associatibn from individxials officially representing member 
schools. All CommissiiOTS shall ele'bt their own officers unless otheovise 
designBtcrf;in the Bylaws^x The Nominating (SQmmittce should . take' 
into considi^fa^on jh^ represelUation of the « various^ 



educational 

institutions i^g-^ public and pkwate colleges and umvefsitics, .junio|' 
colleges, women's ^^ollcges, coiiser^tories and teachers c<^leg^s) on the 
Commission^ with an appropriate ^'gebgraphical distributions, 

\ a. The Commission on UNPE^^Abl^ATE Studies shall consist 
ofxsev^n members, six of Whoqi shall bd elected to serve tehns ot 
three years each. At each anhual meeting two members, shaii\be 
elected to fill the vacancies cause^ by^*the completed terms of two 
retiring members.^ ^ - \ 

There shall also be elected by the membership at large a chair- 
\ man of this Commissioitwho^hall t^e elected for three-year term^ 
and shall be eligible for re-election, tor one additional term. The 
chairman^should have served one or mo^e terms on the Qraduat^ or 
Undergraduate Studies Commission. His t^rm or terms as chairman 
shouloi^be, in addition to the time he has alres^dy served^ on a cpih* 
missioii\^ \ ^ " ^ 

The ^ties of the Commission shall be to study curricul^r prob- 
lems, consider and recqmmenjd criteria for the clasS(i^ieation of 
meibbershipyithin the Association. It shall receive a|>plicadQij 
institutmnal . niicmbersH and after examinatjoju-sbirti^T^eGO^ 




T.c.ion ^^O-^he Associatiorj through the B6^rd of Directors/ It shall 
Ulso have tfit? power to investigate the maintenance pf standards in 
any member school. . „ 

The Executive Ditector of the Association shall be responsible 
% the records of the Commission on Undergrad aate Stud.^s. 

hi The Commission.' on Graduate Studies sliall consist of 
sevfen rr embers, six of whom shall be elected to^erve terms of three 
years each. At each anniial meeting two rrennbers\l^all be elected to 
fill the vacancies caused by. the completed terms of reliqrig members. 

ThQre shall also be elected by the membership at large a chair- 
man of this. Commission^ who shall vbe. elected for a three-)^3r term 
and shall be eligible for re-election for one additional term.x The 
chairman should have served one or more terms on the Comr.i^ion 
on Graduate Studies or Commission on Undergraduate Scudies. Hi3 
term or ^erms as chairman should be in' addition to the tin:e he ha^ 
lerved on a commission. 

^^^^Tfie cfuties of the" Commission shall be to study standards) and 
^e^^f^^rerratSu for^^aduate degrees in music; it shall consider the 
"stano^s (f the graduate wotk of applicant or membep^-^^clpols and ^ 
recomn[feqd\action to th? Association through the Board of Direc- 
tors. Proposals for new graduate programs shall be submitted" in 
writing at least a year in advance Jor tentative approval by the 
Commission. Tlk^ommission sh*all also have the power to\nv^§ti- 
gate the maintenance of standards of graduate work in any Vhool 
prc^viously appr'ove^d. J ^ 

The Commission on Gi^uate Studies may consider applications 
^for meT.beVship from m^tituh^s offering only graduate work in 



music. 



The Secretary jpf the Association sTiall be responsible for the 
re^x^ds of the Coimission on Graduate Studies. 

c.\The CoMMwkiTY/JuNiOR CoLLtgE Commission shall con- 
sift of three meqibOTs, two of whom shall "be elected to rerve terms 
of three years each. (However, for the initial election of the members 
of this Corhmissten-OTie^ member shall be elected for a one year term 
^d one me^iber shall be elected for a two year ^er af .er which 
time this sentence will be deleted from these bylaws.) 

_^There shall also be elected by the membership at large a Chair- 
"ina^ of this Commission who shall be elected for a thre^-ye^r term 
and^hall be eligible for *^a^ctipn for one additional term. The 
Chairm'at^-should haV^fe'^sefved one or more terms oft one of the Com- 
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• missions. His term or terms as chaitmiaiT sTiould be in addition to the 
' time he has already served on a Commission. 

The 4utics of the Commission shall be tp study curricular prob- 
teiHs of community and junior colleges. It sha](^gceive applications 
lor community/ junior college n^embership and after review shjall 
recommend action to the Association through the Board of Directors. 
the Commission shall also have the ^lathority to investigate the 
„ m^ntenance of standards in any community /junior college rrember 
" instiiution. ^ ' * 

The Executive Director of the Association or his agent shall be 
responsible for the records of the Community/Junior College Com- 
mission. " 

d. The CoM^iissJON on Non-Degree-GRAntiNg Institutions 
sliall consist of three members, twQ of whom^ shall be elected to"5:erve 
terms of three years each. (However, for the initial election of the 
member^'of this Conimissioi\one member shall be elected for a one- 
year term and one member shall be elected for a two-year term, aftei" 
which time this sentence will be deleted from these Bylaws.) 

V 

There shall also be elected by the membership at large a Chair- 
man of this Commission who shall be elected for "A three-year term/ 
and shall be eligible for re-election for'^one additional term. T)iQ 
Chairman should have served one or more terms on one ofthe <26m- 
missibns. His term or terms as chairman should be in ad^itii^r1o4he 
time h6 has already served on a Commission. ' / 

The duties of the Commission shall be to study staildards of in- 
structional programs offered by non-degree-granting institutions. It 
shall receive applications for non-degree-gpntjngJxistitutiOnal n^em-* 
bership and after review shall recommenda)eJ^n to the Association 
through the Board of Directors. The Commissipti shall also have the 
authority to investigate the maintenance of standards in any non- 
- cfegree-granting institution. / / 

The Executive Director of the Association or his agent shall be 
responsible for the records of the Commission on Non-Degree- 
Granting Instltutlgns; 

Section 2. The Committee On Ethics. The Committee on Ethics 
shall consist of thtee members who shall be elected to serve terms of 
three years each*,j At each annual meeting one member shall be elected 
to fill the vacancy c^u^ed by the completed term of the retiring menber. 
The Committee^shall chqose its own chairman each year at the time of. 
the Anriual Meeting. TheXSommittee on Ethics s-hali periodically review 
the Code of Ethics, and shall act upon a:ll questions regarding any viola-' 
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tions and penalties for violations of any article of the Code by members 
of the Association, it being understood that before any final action pr 
penalty can b^ imposed upon a member the action pf the Committed on 
Ethics mu$t be approved by the Board of Directors. ^ 

The infraction of any article of 'the Code of Ethics sh^U be reported 
to the Cbi^^iQittcc on Ethics,' such report including specific charges and 
evidence irt suppOrt^hereof . After due consideration, thi Committee on 
Ethics shall maker its wfrtteo report and recommendation to the Board 
of Directors. \ , , , 

Section 3. Council of Past Presidents. A QouAcil of Past Presi- 
dents may review npiajbr actions of the Association and majrjprdpose 
policy changes. It shaJUf advise the Association through' the Bbayd of 
Directors as to the long range effects of such policies in the light of past 
.experience and provide guidance to the Association, 



Article V 

ELECTIONS AND APPOINTMENTS 

Septiori U Nominating Committee. Each year the Nominating 
Com;)/iittee ^hall consist of five persons selected from the institutional 
representatives of jthe Association, including (1) a chaurman and two 
m^tnbers gippointed by the Board of Difie^tors, and (2) two additional 
members Elected by the membership at large. The Committee shall 
nominate Association offij:ers (except Regional Chairmen), ConinHssion 
Chairmen, and Commission members. They shall also nomini^te each 
year 'a slate from which, the i^embership at large will elect the two non- 
appointed Nominating Committee members. . / 

• In advance of the Annual Meeting the Norpinating Committee shall 
submit to. the institutionaLrepresentatives a slate of nominees;. Between 
the opening of the Annual Meeting and the election itself, opportunity 
will be provideij ior additional nominations. Five write-in nominations^ 
for any given post will cause the ijaijie to appear on the final ballot: 

Section IF Teiims of Office. The 'officers ofahe As^ociation^sJiali^ 
be elected for thfec-year terms. The president and vice president may 
not succeed themselves. The treasurer and sepretary^may serve a maxi- 
mum of two cotiseCutivc terms. An officer may ht ^c-elccted to the 
same office after a lapse of at least one term. 

/ / ' — — 

Commission members shall be elected for threc-year^^crms, A 



member may/ serve ar maximum of two consecutive terms. (The- two 
term limitation applies only to consecutive terms.) 



An uncxpij«d term of office shall normally re filled by clc^on by 



the membership^at-large at the next Annual Meeting. ' Yh^ President 
--may temporarily flU any vacancy by appointment u^ntil the next Annual 
Meeting. He may alsp .^appoint ^t^mporary sub^^tute^ for a- given Com- 
mission meeting whetf a memb8? inust be absent > 

No individual shall hojd more than one otRqe (^r chairmaKship con- 
currtJntiy* " ^ 

\&ction 3. Regional Chairmen. Regional Chairmen shall be 
elected by the Regional membership for a single three-yeai^ terni and 
maintain threfe overlapping" classes. Regions 7, 8, 9 shall elect Chairmen 
in the sam/year; Regions 4, 5, 6 the following year; and Regions 1, 2, 
3 the year lollowing that. 

Section 4. Committees. Normally, standing and ad Aqc coinmittec 
members arid'ch^rmen shall be appointed by the Presid^t. '^erms of 
office shall be for the year of appointment unless renewed by the Presi- 
dent. >- 

Section 5^ A<}E fcns^."^ There shall be a limit' of age 70 f<)r the. 
Executive Director,' the Officers, and the Chairmen of the Comiitiijssi^^ 
Prbvision for appointment of consultants may be jnade by tli^'n'esident 
to provide for continuing service of key personnel beyond the retirenient 
age. V ' 

Section 6. Recall of Officials. Whetr the Association receives a 
petition signed by any te^ institutional members for the removal of any 
individual holding office, or a member of any commission, such petition 
shall be acted ^ipon at the next Annual Meeting. - 



X^TICLE VI 

MEETINGS 



Section 1. The Annual Meeting of tni&Association normally shall be 
. held during the week of the national Thanks^fc^ng Day, ^t sucly)lace asl 
may be designated by the BiWd of Directors. The B^ar^ of Directors is^ 
empowered to designate £t *diff^E^nt date if such seems to be to the best 
interest of the Association^ An appropriate registration fee may be 
assessed, the amount to be apj^fov^d by the membership. 

Section 2. The annual meeting of the Board of Directors shall take 
place prior to the Annual Meeting of the Association, at such hour and 
[rface as may be designated by the President. 



§eCtion 3. A speciarl-^meeting of the Board of Directors may be 
called at any^ time and placfe by the President, or on the request of four 
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members of the Board^ upon ^6ot less than two weeks' notice to eacl^ 
member thereof. v 

/I 0 

Section 4. The Executive Committee of the Board of Directors shai 
meet twice qinnually and in addition ipay meet at the request of the 
President or on the request of two menabers of the Executive Committee 
A conference telephone call may be recognized as an approved meetin 
of the Executive Committee. • „ I 

^ Sectiod 5. At special meetipgs of the Board of Directors, Commis- 
sions or Committers only such business may be transacted as has been 
stated in the call for the meeting. \ 

Section 6. A majority of the members of the Board of Directdrs 
any Commission or Committee shall constitute a quorum thereof. 

17. A quorum at aity regular meeting^of the Association snail 
consist of 41>^^cent of the membership. / 

Section 8. The order of bulmess at the regular meetings of /the 
Assfociatibn shall be as fpUows: 

Minutes of Last Meeting 
Announcements 
, Reports of Officers 
Reports of Commissions 
Reports of Standing Committees 
Rejiorts of Special ..Committees 
Unfinished Business 
New Business 

\. - 

Article VII ' / \ 

EXECUTIVE blRECTQR / \ ' ^ 

It shall be the primary duty of the Executive Director to carry out 
the policies established by the Association. He shall serve as archivist 
for all minutes and records of the Association.' 

^ He shall conduct the ofiicial correspondence pf t}ie Association and 
send out official notices. He shall notify all members thirty days in 
advance of the date and 'place of Annual Meetings, and also notify 
all members of commissions and committees of the date and place of 
special meetings, whenever called. He shall notify all officers, direc- 
tors, and members of commissions and committees of their election or 

appointment. n 

<? ■ * 
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tIic fexecutive Director shall prepare for\the annual meeting. He 
shall prepare the agenda, of the Executive Committee, Board, of Direc- 
tor?, $nd the Commissions, and^^the dossiers of Jnstitutions being re- 
viewed by the Commissions, and shall make other arrangements for 
meetings of commissions and committees, He shall be responsible fcTr., 
the records of the Commission on Undergraduate Studies, the Commis- 
sion on Graduate Studies, the Community /Junior College Commission, 
and the Commission on Non-Degree-Granting Institutions. . 

He shall receive applications for membership and present them to 
the appropriate Commission for action. He shall bill and process dues 
andscxamination fees, sending duplicate "deposit slips and proper audit- 
ing iaentification to the Treasurer. ^ « , 

He shall be bonded and shall serve as alternate signator of Associa- 
tion ehedks. He shall con^itute, with 'the President and Treasurer, a 
Finance Committee to act for- the Executive, Committee iti any financial 
emergency requiring prompt settlement. 

^<rhe Exei^utive Director shall represent NASM at meetings of other 
edui^ionaV as^iations when rHqu^sted to do so by the President and 
shall Establish li^i^n with other^ educational associations and related 
governmental agenda 

He shall answer inquiries about the,.NASM and the music profession 
in general. He shall gather ahd disseminate to the membership anc' 
appropriate agencies information, statistical and otherwise, about mu^c 
in higher education through, the collation of annual reports'^from member 
institutions, from committees and other sources. 

The Executive Director shall be appointed by the Executive/Com- 
mittee. He shall serve at the pleasure of the Executive Committee and 
be subject to its annual review. < 

■ . ■ ■ / \ '' ■ - 
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Article VIII / ^ 

AUDITING ^ . 

A professional audit, of the Treasurer's records shall' be conducted 
prior to each annual meeting. The Executive Comihittee has the right 
to !appoin\ an audijing committee tp examine the bookg at any time it 
is deemed advisable. ^ 

Article IX 
, ' PARLIAMENTARY AUTHORITY 

. The meetings of this Association and its commissions and commit- 




tees shall be govefped hj; Robert's Rules of Order (revised) in all cases 
where said mips not i^nflipt with . the Constitution and* Bylaws of 
thg Association* ^ 

♦ , Article X 

AMENDMENTS " 

These Bylaws may be amended Jjy a two-thirds vote^of the^mem- 
bershij^>pi^$ent and.voting at my Annual Meeting, provided a written 
notkre of the Wopdsed amendment be sent to all institutional] member^' 
vceks before ohe smd mcetogl . ' ^ 






. ' CODE OF ETH] 

/ 

Article I. Institutional members of the Association agree that" the 
ranting or conferring of^ degrees, diplomas, "and certificates shall be in 

accordance with ih6 standards of this Association. 

\ ' i . ' . 

^A^'tic^e II. Inquiries ^bout an i^idividuaj's interestnn and conversa- 
tion ^onierning a new, full-time, academic ^a^jppointment are in order *at' 
any-timd of the year, but after May 1, an offer for an appointment to 
t£jce effect in the, next academic year will not be' made unless the ad- 
nAinistr^ive head (usually the^Dean or his designated substitute,) of the 
ogefing \ollege, school, or institute, has determined that the date at 
which the Appointment is to take effect is agreeable to the administrative 
head. of th^ college, school, or institute which the individual will be 
leaving rf he\ accepts the new appointment. * ^ ! 

Article III Institutional members of the Association recognize the 
. importance of moral, ethical, and professional integrity in the conduct 
6f their faculty. ) 

^ Article IV. Financial aid shall be awarded according to the criteiHa 
established by the member institution granting the award. The accept- 
'ance of financial aid by a candidate shall be a declaration of intent to\ 
Attend the institution making the award and he jnust be so informed.^ ^ 
However, acceptance of financial aid or the signing of a declaration bi 
intent to attend a given institution shall not be binding if signed before 
the en^^ of the candidate's junior year in high schoolf» 

Article V. A transferring student who has not completed a degree 
program c^n be considered eligible for financial aid during the first term 
'\of enrollment in the new institution only if the Music Executive of the 
School from which he is transferring specifically approves. Junior Col- 
legl^ transfers , who have completed a two-yeat program of study or 

Wt is recommended that the following forftiat be incorporated in making any 
offer of finaricial aid: 

"In accepting this offer of financial aid from (institution) 



I recognize that I may not consider any other offer from an institutional member 

^ of the Nation^ Association of Schools of Music for the acadcn^c year - 

\ except with the express consent of the music executive of the above- 



named iitstitutron.' 

^ (SIGNED), 
* \ . (DATE)__ 
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whatever part of the University parallel curriculum is available at the 
Junior College attended, are exempt from this regulation. ^ 

Article. YL InstitutiGnal njembers o r thj^ Associattori shall rekise to 
accept as a student, uqtil after full investigation of the circumstances, 
one who has been ex[$elled for just cause (disciplinary actiop, not aca- 
demic suspensiori). 

Article VII. Institutional metnbc^rs shall not make exaggerated 
misleading statements during interviews, auditions, nor in prihted nptatter."^ 
All brochures, catalogs, and yearbooks shall be an accurate statement 
of the curriculuSfi, objectives, equipment, and accommodations of the 
institution. ' 

Article VIII. Advertising shall be dignified and truthful. 

Article IX. Institutional members of this Association shall be at all 
times cognizant of the school's responsibility to a student. Exploitation, 
with or without financial compensation, of a student to the detriment of 
his Bormal academic progress shall be considered a violation of this code. 

Further^ whep it has been determine^ that a student, either graduate 
or undergraduate, is not acceptable as a candidate for a degree or diplo- 
ma, the student shall be so ir^formed. 

Article X. Institutional members of the Asfsoqiitipn shall recognize 
their responsibility to^ re^p^ct the legal rights and htiman dignity of all 
individuals. . ^ 

Article XI. If the parties involved cannot resolve an alleged viola- 
tion, an appeal, in the form of a detailed letter, shaU be filed with the 
Chairman of the Ethics Conlmittec and the NASM Executive Director. 
The Ethics Committee shall, after due inquiry and consideration, inake 
the apprbjviate^ccommendatidns to the Board of Directors of the 
National Asi^ociation of Schools of Music. 

Article XII. The Code of Ethics may fee amended by a two-thirds 
vote of the membership present and voting at any annual meeting, pro- 
,vided a written hotice of the proposed aniendmcnt be sent Jo alt institu- 
tioiMl members ait least two weeks before the said meeting. k 
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STANDARDS FOR 
UNDERGRADUATE DEGREES 
IN MUSIC 



L REQUIREMENTS FOR ADMISSION TO CURRICULA 
LEADING TO IbaGCAJLAUREATE DEGREES IN 
MUSIC 

A. Admission by High School Diplom^*'^ 

1. Academic Subjects. Graduatibn from an accredited high 
school or the equivalent is required for admission to degree 
curricula.' High school graduation is assumed to require a mini- 
mum of fifteen units. It is recommended that three units be 
in English, two in foreign languages, one in mathematics, one in 
science or history, and eight in elective subjects; that (jve of the 
eight clectives be in these same fields or in other subjects of 
general educational value. The remaining three units may be in 
music or other subjects accepted for graduation by the high 
school. Any deficiency in high school credits should be made up 
during the^first year of the degree prograp. 

These recommendations are based on the philosophy that the 
student's high school curricula should be on a broad and sound 
basis in general education because in the professional music de- 
grec^ curriculum fewer hours are available for such subjects than 
is the case with the liberal arts degree. 

2. Musicianship. The musical background required for admission 
' to curricula leading to a degree must include the ability to relate 

musical sound to notation and terminology Both quickly and 
accurately enough^ to undertake basic musicianship studies in the 
freshman year. 

3. Performance. The level of achievement in music performance 
shall be a significant factor in determining eligibility for en- 
trance. Since the high school record does not .usually give 
evidence of competence in performance, each member institution 
is urged to require an auditiqin or a tape recording in support of 
the application for admission. 
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B. Admission to Advanced Standing 

Students who arc able to pass examinations in music demonstrate 
ing competence beyond that required fpr entrance may be exempted 
from one or more college-level courses in the subjecL/OT subjects 
covered by the examination's, provided that such aomonstation of 
competence is confirmed by further successful study in* residence in 
the same field. 

C. Admission by Transfer of Credits 

Students may b^ admitted on presi^ntatiojri of a satisfactory tran- 
^^rijpt from an accredited collegiate institution. The transcript shall 
^IiOw the information required under Section I.A,1, above, and also 
the date and place of high school graduation. Membership in the 
Association carries with it no obligation to accept without e^xamina- 
tion music credits from other member schools. 



11. GENERAL-STANDARDS FOR GRADUATION FROM 
CURRICULA LEADING TO BACCALAUREATE DE- 
GREES IN MUSIC 

A. oBasic Musicianship 

Musicians share common professional needs; for example, eaeh 
to some .extent must be a perfortnei^, a listener, a historian, a com- 
poser, theorist and a teacher^ iFdr this reason, certain subject mat- 
ter areas and learning processes are common to all baccalaureate 
degrees in music. The precise format and details of the curricula 
utilized to achieve this breadth of skills and. understandings are best 
determined by the individual institution in ways that are commensu- 
(rfjs-'^te with its unique goals and resources. 

Basic musicianship is developed in studies which*' prepare the 
student to function in a variety of musical roles, both primary and 
supportive. All undergraduate curricula should therefore provide 
the following: 

1. A conceptual understanding for such musical properties as 
rhythm, melody, harmony, timbre, texture and form, and oppor- 
tunities for developing a comprehensive grasp of their inter* 
relationships as they form a cognitive-^affective basis for listening, 
composing and performing. 

2. Repeated opportunities for enacting in a variety of ways the roles 
of listener, performer, composer and scholar, by responding to, 
interpreting, creating, analyzing, and evaluating music. " 
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3. A repertory for study that embraces all cult^i^ an(|;^historical 
periods. 

The competencies suggested by thcsfc components m|ght be 
developed in the traditionaKcoursc seTquence of • sight-singing, car 
training, harmoiiy, keyboard harmdny, counterpoint, orchestration, 
{Conducting and music literature, or in studies which conjbine con- 
cepts and skills in varyirlfg degrees of integration. 

B. General Studies 
^ Studies in other areas /of human Achievement are important in 
the cducatfon of musicians. Students should have opportunities for 
study in natural and physical sciences, social sciences and communi- 
cations, as well as in Pther areas of the arts and humanities. Since 
the musician must be equipped to function and interact with the total 
society, to adapt to changes in the society, and to fulfill a role as a 
public advocate foj music, individuals should be encouraged tp select 
offerings that will be significant throughout their lives. Curricular^^ 
patterns must be flexible in order to accommodate the career optionii^' 
of stjjdents, and institutions are encouraged^ to experiment with in- 
novative ideas in curricular design. 

Some fnusic courses, if conceived and taught in relation to other 
realms of human experience,' may be appropriately included in the 
category of general studies. Some^usic history or music literature 
courses, or courses in acoustics or Aesthetics,' riiay infeet this criterion, 
Conversely, marfy areas of inquiry from geiieral education" are ^ 
directly supportive of various specializations in music. Langu^e 
study is essential to the student majoring in Voice performance or 
music history; computer science may be important to the music major 
concentrating in music theory or composition; biology and human 
physiology have direct application for thp student in music therapy; 
and various types of historical studies apply directly* to such music 
specializations as music history or sacred music. The selection of - 
courses in general studies appropriate to each particular area of 
music concentration 's best detefmined by the faculty and stildents*^ 
of each individual institution. ■ ' * >^ \ 
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C. Residence 

No degree shall^be granted by a member school of the Alsocia- 
tion unless the^ studeiit has establistied residence at the institution. 
Residence is considered to mean attendance at a school for at least 
an academic year consisting of two semesters or three quartets, in 
which not fewer than-24 semester hours or 36 quarter hours o/ credit 
have been earned. Minium residence usually may be attained by 
attendance upon one full academic year or its equivalent. / 
■ ■ , ' /' 
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131. C^^it$ \ ^ . - ' '\ ' . 

^Inf|eGture--^i^ci^sm requiring ou^sida preparation, one 

, . hour of credit snail be ^yen for one -period of Recitation (50 
* minute^)' plus. twoNhours of preparation e^ch week of the term. 
in laboratory courses where little outside preparation is required, 
, one hour of credit shaH fee given for two 50-minute recitation- 
periods |)er we^. 

2. is recoinmended that credit-hour be given for each three 
hours per week of prieticeV plus 'the ijecessrary individual instru^i 

> A tjon, with a maxim\im of six, credits per' term allowed for the 
major subject in music perforntance. It is understood", that fhe 
creclit i^ not earned Wiless the\final examination is satisfactorily 
passed. Students shoOiM be required to have a minlniym of one 

' * • hour ,(60' minutes) i^jdivirfq^l i&sVuction per wefek,^ or a com-. 
* parable arraijigenient of indi^dual^d small group instrnctioh,< 
in the principle perfbrming area. 

3. For a^t|ident to earn one hcmr of credit during ff^mmer session, 
he. m'ust attend^ approximately the saitie number of class sessions 

\ * and make the same amount of preparatipn^ he would by attend- 
ing a one hour per week course for "one tenn during ^theTregular 
academic year. It is usual academic practice\to allow a student 
, to earn one, hour of'oredit fdr eacli wee£ of the sumrtier session. 

/ ' o ' I ^ 

in. COMPETElSlCIES COMMON TO ALL PkOFESSION^ 
AL BACCAtAJUREATE DEGREES I^J^ MUSIC 

A. Performance 1_ ■ > 

1. Skill in at least one majd? area of performance must be consist- 
ently developed to the highest level appropriate to the particular 
\ , music concentration. • Essential competencies and experiences are:- 

U a. Performanqe of a crqss-section of the music from all styles 
represented in the complete repertory of the particular per- 
formance medium. 

b. the (development of technical skills adequate to meet the 
nQi|ds of artistic self-expression. 

c. the at^ility to read at sight y ' 
^ d. ^ experience in solo -and ensemble performance. 

:. Stu(Jents' must have ensemble experience throughout the bacca- 
laureate degree* program. The ensemble should i)e varied both, 
in sjze and nature, and^ should be chosen froifl those appropriate 
tCL the area cf^specialization. " \ *r 
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' 3. Students should acquire conducting and rehearsal skills adequate 
" to exhibit understafiding„fif^usi ' 

4. Students should have experiences in secondary performance 
areas. In most cases, functional pianous appropriate and should 
be eqoouraged.* I 

B. ' Analysis . 

<if» . . ' ^ 

1. Students must ha^p a functional k»owledge of the language and^ 
grammar of music. 

2. Students must devejop an understanding of the common elements' 
of music^ — rhythm, melody, harmony, timbre, t^x^ure, dynamics^ 
form-^and their interaction, and the ability to employ this under- 
standirig in both aural and visual analysis. 

^ • * * <) • ' 

3. Students must be able to place. compositions in historical and 

stylistic perspective. . . 

4. Students should be able to form and' defend evaluative judgments 
about music. 

C. Composition . ^ ^ 

1. « Students must develop compositioifal skills through imitation of 

traditional rSusical styles, experiences in original composition, , 
experimenting with various sound sources and/pr manipulating 
the common elements in nontraditipnal ways. • 

2. Students should develop improvisational skills of a type and 
^ level appropriate to the particular music concentration. 

D. Repertoire ^\ 4- 

1. All musiastudents'must be exposed to a large and varied body 
of musfc through attendance at recitals, Concerts, opera, and 
other perfof^nces. ' 

2. Students shqula have opportunities through both performance 

and academic study to deal with music of Various historical 6 
^ . periods, cultural sources,, and media. Students, should have * 
experience witH Western concert music, contemporary "pop''^ 
* . music, music of non-Western cultures, folk music of Europe and 
America, aij^d Western art m'usic?^ since 1950. The balance appro- 
priate for a particular degree program is b^st determined by the , 
faculty and students involved, but each institution has the re- 
spofisibilty of insuring comprehensiveness %f music repertory 



in the total curriculum. 
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tV, CoWeTENCIES and RECOMMENDATIONS/FOk 
SPEtJIFIC BACCALAUREATE DEGREES IN VUSIC 

The Bachelor of Music degree is the initial professional collegiate 
de^^e inp^music. I tsjprimary emphasis is on development o^ the skiUs, 
concepts, ahd sensitivity essential to the professional life of a musician. 
In any of the roles as performer, composer, scholar or teacher, the pro- 
fessional musician must functibn as. a practitioner who bxhibitls not only 
technical competence but also broad knowledge of mu^ic and music 
literature, sensitivity in musical style, and an insight into the role of 
music m the life of man. Evidence of these characteristics knd their con- 
tinuing developmeiit is an ^sential criterion for awarding the Bachelor 
of Music degree. - 

While admission to a program leading to the degree ^iU be subject 
to broad institutional admissions policies, the emphasis ) should be on 
evidence that the candidate possesses exceptional talent, welljdeveloped 
mu^ciansmp, artistic sensibilities, and above all, a strong sense of com- 
mitment* Only students who are prepared tt^ make a disciplined effort, 
which must become a way of life beyond the degree years, sjiould enter 
the program. S^udent$ should evaluated and screened periodically 

during the degree years. 

, . ' . <»« 

Some provision should be made for independent study, defined as 
learning activities with a / minimum of guidance but with ippropriatK: 
evaluation on completion. It is difficult to conceive tljat one can function 
as a mature performer, teacher, or scholar unless evidence of intelligent, 
disciplined ind^en^dence is already present during the undergraduate 
years. 

The guidelines that follow seek to msure a c(jj^monality of goals anSI 
standards. Individual institutions and their faculty members should be 
encouraged to experiment with curricular patterns and modes. Experi- 
mehtation might lead to thajor^ programs of-* study not specifically in- 
cluded below, such as eariy keyBpard, wind, or string instruments; to 
interdisciplinary cojurses; or to other areas^ of exploration which appear 
in response to a changing society. InnovaUon in method and course 
organization is encouraged. *^ - 

For all Bachelor of Music degrees except those in .music education 
or music therapy, it is recommended that, regardless of the specific 
distribution, at least 65% of a typical 120-128 sqmester hour degree 
program Ije invmusic coursdi. ^ 

AT^Bach^lor of M4sic inf]Performance v 

^ 1 . Curricular SxRUGtURE. Stiidy in the major area of perform- 
* ^ ance, induding ensemble participation, pedagogy courses, inde- 
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pendent 4tudy, and recitals, should comprise 25% to 35% of the 
^ total program; supportive courses in musicj» 25%* ta^35%; gen- 
eral studies, 25% to 35%; and elective areas of stucly 10% to 
15%, Elective courses shfeuld remain the free choice of the 
student. 

2. Specific Rec:ommendat<oijs for QjENi^liiAL Studies, For. 
performance majors in voice, the study and use of languages ate 

considered essential. ' ^ 

• ✓ , 

3. Essential Competences, Experience^?, and Opportunities 
(in addition to those sl^d for all degree programs): 

a. Achievement of the lii^hest possible feJVel of performance. 
Study in thg major performing medium shduW continue 
th|oughout the entire degree program, 

b. Knowledge of the literature and pedagogical techniques ap~ 
firc^riate to the major performing area, and opportunities 
to apply these in teaclpig sittotidns. * 

c. Solo and ensemble performance experience in a variety of 
tormal and informal settings. A sc'ni^ recital is^regarded as 
an essential experience and a junior recital is recommended. 

d. Oppo|-tunities for independent study, the results of which 
might be made evident through the preparation of part pf 
the senior rental. ^ • " 

e. Opportunities for advanced undergraduate study in theo- 
retical and historical areas which intensify skills and concepts 
already developed, and which broaden knowledge of various 
genres of music. Studies might be drawn from such areas 
as counterpoint, orchestration, composition, conducting, 
chamber music, and the music of particular composers, 

Ib. Bachelor of Music in Music Theory 

1. CuRRicuLAR Structure. Study in the music theory ar^a (in- 
cluding the basic musicianship studies) should comprise 25% 

* to 35% of the total degree program; supportive courses ir^ 
musicj^ 25% to 35%; general studies, 25% to 35,%; electives, 
10% to 15%. Elective courses should remain the free choice 
^ of the student. ^ 

2. Specific Recommendations i^R General Studies. Study in 
such areas as computer science, acoustics, and aesthetics is 
strongly recommended. 

3. Essential Competencii^s, Experiences, and Opportunities 
(in addition to those for all degree programs): 
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a. Aj^vanced skills in musical analysis, .the study of which 
shayld continue throughout the degree program. 

b. Skills JA, composition, including , both original works and^ 
works ipiitative of traditionaKmusic<*;§ityIes. v 

c. Thorough knowledge Of! the Ityles lind kructure^r of Westeiii 
art music from antiquity through the twentieth cefitufy. 

d. Understanding of universal principles of musical structure as 
. " they apply to noil- Western, "pop,*^ and folk music. 

e. Experience with electronic media. ^ * . 

f. I^eyboard skill 'Adequate to the theorist's needs in score 
reading, qjialysis, and teaching. 

g. Opportunities for independent study, some of which may 
culminate in a senior project or ^hlesis. Such a project, is 
strongly reconu^ended. j£ ' 

h. Opportunities for teaching expediences in h^sic' musicianship 
- studies. ' v . 



G Blachelor of Music in Conmposition ' ' - 

1. CURRicuLAR STkucTURE. Study in music Composition arid basic 
. I musicfanship should comprise 25%- to 35% otthe total degree 
1 program; supportive courses in music, 25% To 35%; general 
^t^udies, 25% to 35%; Sid clectiVes, 10% to 15%. Elective 
courses should remain the free choice of the student! 

S,PECiFiG Recommendations for General Studies. Study in 
such areas as computer science, acou's^tics, and aesthetics is strong- 
lyVecommended. ... * ' ' ? 

3. Essential CoMPETEKciES, Exi>eiMence% and,Opportu;mities 
(in addition Co those stated fo;faijf degree programs)N 

a. * Achievement of the highest possible level of skill in compo- 
U^oxi. Study in the major area should continue thrpii^out 
thi^ entire dcigrg^e pro^^ram. Xt should encompass a, variety of ^ 
mecjia, and should ^extend frotn writing in small forms and 
creative style explorations to the synthesis of a personal style 
expressed in ipajor works.. 

b. FunctipnaflarD of various forms of notations, inclu^- . 
ing current e;cperimental types. / ■ : ^ 

c. Functignal knpwledge of the principles of instrumental 
scoring^ \. , 
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d. * Experience with electronic media and a knowledge of con- 
temporarxrand experimental techniques. ^ ^ < 

•.. 

e. Keyboard skills adequate to serve t^e composer's needs. 

Opportunities to hear carefully rehearsed performances of 
the. student's works. A public presentation of the graduat-v 
iiig colftiposer's worlc^^ should be regarded ais an essential 
experience. 

Bachelor of Music in Music History and Literature 
V Many, institutions dela]/ until the gretduate level the offering of 
degrees in historical musicology, reserving th^ B.M. degree for ac- 
quiring the musical skills of analysis and performance, together witB 
intensive participation in listening to and performing a compre- 
hensive repertory of ^ music. Where an institution ^is adequately* 
staffed to offer a variety o^ courses covering periods, genres, and the 
music of representative^ composers, or alternately, can pffer "honors 
.seAiiriars" and closely supervised individual studies at the ( junior- 
scnion levels for shjjdents' who have been carefully selected for this 
kind ofqjrogram, ^e^offering of the B.M. dtgrce with a major in 
.Musk History andjytcr^^^ seem justified. 

1. CuRRicULAR STRUCTURE. S^udy in the jiHisic histpry and litera- 
ture area should comprise 25% to 35% of the total degree pro^ 
gram; supportive courses in music (including^rfonnance and 
Wic m^isicianship studies), 25% Jo 35 %j.g^erar studies, 25% 
to 35%; and elcctives, l6% to 15%^filectivc courses should 
remain the free choice of the stiidentT 



Spbgific Recommendation^^r General Studies. Students 
' majoring m music history and literature must prepare themselves 
in both musid and the liberal arts, especially if they plan to under- 
' take graduate studjTtil historical musicology. Studies recom- 
mended would include those from such areas as social, political, 
cultural, and intellectual history; v§|ious n?itionaMiteratures; 
cultural aixthropology, psychology, aest^Qcs; histories of the 
- Visual arts and theatre, and studies in iat^t^lationships among 
the arts;^acoustics, mathematics, and computer science; compara- 
tive religion and liturgies^ Reading skill in foreign languages is 
considered essential. 

, Essential Competencies, J^xperiences, and Opf^ortunities 
(in addition to those stated fo?MK4e]^Q programs): 
a. Thorough knowledge of the s^fcs a^-structures of Western 
ai:t music from an|[quity through the twwtiejh century, the 




study of ^hich shoi^ld continue throughout the degree 
program. ^ 

b. ' Understanding of universal principles of musical structure as 
they apply to non- Western, "ppp," and folk music. 

c. ' ^dvaj^ced skills in musical analysis. 

d. ,^4Cfeyboard'skilh adequate to the music historian's needs in 
score reading, analysis, and teaching. ^ 

/Opportunities to explore areas of ii]idividual interest, such as 
the history of musical instrufhents and performance j^ractipe; 
the bibliography. of music; introductory studies in obsolete 
, musical notations, historical and systematic aspects of musi- 
Icology and ethnomusicology, and thorough bass^ realization; 
land participation in a collegium musicum^or similar per- 
lormancfe laboratory. ' * 1 

}pportunities for independent study, some of which may 
culminate in a senior project or thi^sis. Such a project is 
strongly recommended. 

-Bachelor of Music in Sacred Music 

LJ^urricular Structure. ^ Study in the! major area, including 
^ performance, should comprise 25% to 3p% of the total degree 
program; supportive courses in music (inclu<iing basic musician- 
, ship smdics/, 25%^ to 35% ; general studies, 25% .to 359^ ; ahd 
electives, 10% to^^l5%. Elective courses should remain the 
free choice of the student. 1 
\ \ 
2. Specific: Recommendations for General Studies. Stales 

in philosophy, comparative religion and liturgies, church history, 
and other branches oit historical inquiry are particularly apj^ro- 
priate for the church musician. 

3^ Essential CoMPETENCites, Experiences, and Opportunities 
(in- addition to^hose stated for all degree programs): 

a. Achievement in either keyboard (normally organ) or vocal- 
performance at least equal to that required for completion 
of the junior year in a Bachelpi^^ of Music in Performance 
program. Study in the performance medium should continue 
throughout the entire degree program. 

b. Achievement of an acceptable level in a secondary area o6 
performance (keyboard or Voice). 

•;^,.^wx^c/ sidil/ in imprdvisation, including keyboard rcaUzat|||^;:;0i 
, >; figured bass in appropriate styles. . ^ * 
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d. Knowledge qi liturgies, hymnology, church music methods ! 
and administfation. « * 

e. Advanced skills )in condij[Cting. 

f. Opportunity for advanced study in music history and litera- 
ture. 

g. Opportunity for independetft study, partipularly in the spnior 
year. The results of this study ^ should be reflected in a 
senior recital. 

P. Baccalauireate Degree in Music Therapy ^ 

~" NA^ accredits music therapy degree programs. Some of the 
terms applied to degree programs in mysic therapj are: Bachelor of 
— Music ^n Music Therapy, Bachelor of Scienccc in-Music Therapy, 
Bachelor of Music Education, and Bachelor of Music Therapy. 

1. (JuRRicuLAR Structure. Studies in music therapy, psychology, 
sociology and anthropology should comprise 20% to 30% of 
/the total degree program; studies in music, 45% to 50% ; genoral 
/ studies, 20% to 25% ; and elective areas of itudy approximately 
5%. (Elective courses Should remain the free choice of the 
student.) ' 

Specific RficoMMENDATioNs for General Studies. Study in 
such^ areas as oral aifd written communication, biology, human 
physiology, daiice, and the socisrfW is strongly recom- 
mendecl. ^ . 

'3. Essential Competencies, Experiences, and Opj^ortunities 
(in addition tp -those stated for all degree program^): 

a. Advanced keyboard skills and sight-playing, accompanying, 
0 transposition, improvisation, and aural dictation. 

v^b. Skills in vopal pedagogy, especially as related to group in- 
struction. ^ , * / 

c. Knowledge of and performance ability on wind, string, and 
percussion instruments sufficien^^tp provide effective musical 
experiences for individuals or groups. Opportunities for 
organ study are also rc^commended. 

d. Conducting and arranging skills — vocal, instrumental, and 
in combination — adequate to the therapist's needs in provid- 
ing repertory and leadership to small instrumental/vocal 
ensembles. ^ ^ ^ 

e. :Rficreational music skills emphasizing perfbrmance on fretted 
\ and informal instruments. 
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t Familiarity with other aiWjJierapies. 

g. Knowledge of the basic principles of sociology and cultural 
anthropology, including understanding of social conflic^^ 
group dynan]iics, the relationship of culture to the develop- 
ment of*|ieKonality and studies df family and other social 
groups.' 

1i. Knowledge, of the basic principlek of general psychology and 
abnormal psychology, with additional studies suggested in 
educational, clinical, experimental, and social psychology, 
and the psychology of exceptional children. 

i! Comprehensive understanding of theory and methods of 
music therapy, the psychology of music^ and the influence 
of music on behavior. 

Professional courses in the theory and practice of music therapy 
must bc^ taught by instructors who are competent ahd experienced 
\ ipusic therapists. \ * . . • 

\ • CliAick| experience in a^. approved setting and under qualified 
, Xsupervisioi is normally required prior to the granting of a bacca- 
^ureate .^^^e in music therapy. Although NASM recogtiizes that 
sbme instituOipns make \ provision for this as a postbaccalaureate 
exj^eriencc, miisic therapy students must be advised that clinical ex- 
perience is requVed^r r^gistrg^tion or certification in the fietd^ 

Institutions a^ expectitd^ state in their published materials the 
specific registratioji and/oi^ cetdficatipn tp. \yhich their curricula will 
lead. \ \ 

G. Baccalaureate Degree inlMusic Education 

Some of the terms applied to degree programs designed Tor 
teacher education in music ak-e the following: Bachelor of Music 
Education, Bachelor of Music \in ^lusic Education, Bachelof\pf .Sci- 
ence in Music Education, and i^achelor of Arts in Music Educ^qn 

1. | CuRRicULAR Structure. • Music education degree programs 

typically comprise 120-132 semester hours '(180-198 quarter 
hours), of which studies in music, including basic musicianiShip 
V and performfmcb^ should comprise approximately 50%; general 
studies, 30% to 3^% ; and professional education, 1 5,% to 20% . 

2. General Recommendations. Coiiipetence in basic musician- 
ship should be empl^asized in all music education degrees. Itt 
addition tb^thp common core of musicianship afid general studies, 
the musician^te^ting A, career in teaching must develop compe- 



tencies in professioQal ef^ucatibn apd in specific are^s of musi- 
•cianship. The professionjal education component should t)e dealt*" 
with in^ a practical context, remtiijg the learning of educational 
principles to /the studenf s day-{w-day musical experiences/' Stu- 
dents should be provided C3^ppctftupiti€s for various ^ types of 
teaching and observation experiences throughout the period 
of undergraduate study. They should\b0 prepared to^ rela^te their 
understanding of musical styles and principles to all types of 
music, inclujding "pop" and folk niusit:. Attention should be 
given to brpadth in general studie$,\ to attitudes vrelating to 
human, personal considerations, and tb' soci^, econo^^c,\and , 
cultural components that giv^' indivioiialx comfHumties tpcir 
identity. In addition to the major peiiorming ^ediuna, optio^l 
sub-areas of concentration for the musician-teacher 'might be 
conducting, composition,;^ aiialysis, or othcrVreas related to the 
teaching specialisation. 

fssENTiAL Competencies, Desirable PERSjis^NAL , Qualities, 
^iD Recommended pRcfcEDUREs: 

Personal Qualities. Desirable characteristics 6^ the prospec- 
ye mu^jic teacher are: 

the potential to inspire bthers ailid to excite tl^e imagina- 
of students, engendering a respect and\desir5^r 
usic and music experience; • \ 

2^) tJmp ability and desire cpntinually. to seek^, evaluate and 
usi^ new ideas and developments that are relevant to 
mu»c teaching; 

3) the stelity to maintain positiv^ relationships with\ in- 
divijduals and various social and ethnib groi|ps andXbe 
empathtttic^ with students and colleague^ of differir 
'^^ backgromids. 

b. Music Compeitencies. In addition to those basic competen- 
cies outlined fqr all musicians, the following are essential for 
all prospective ^)iusic teachers: 



Conducting, ^he prospective music teacher must be a 
competent coimuctor, 4ble to Create accurate ^uid musi- 
cally expressive^ performances, with various types of 
and in general cl^^sroom situaHons. 
at instruction in ' conducting include 
e integration of analysis, style, per-, 
baton techniques. Laboratory 
student opportunities t(| apply 



performing grou 

It is importai 
7 score reading 

formance practil 
\ experiences that 

( rehearsal techniques aild, procedures are essential./ 
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2) Composing and Ananging. The prospCQjive mu^c teikdi- 
er should^ be able to c^mp6;$p^ anange and adapt music 
from a vafriety of sourcey to meet the needs^d abil- 
ity levels of« school performing groups classroom 
situations. V ^ 

3) Performing. |n addition to th^perfonnance skills re- 
quired of all niusiciansy fum^nal ability in piario and 
performance skills on frett^ instruments appropriate to 
the student's future teadhuig needs are essential. 

4) Essential competracies and experience for the vocal/ 
choral or gei^ml music teaching specialization ai$: 

a. performanqe ability on keyboard and fretted instru- 
ments suflBcient to employ these instruments as teach- 
ing tools; , 

b, ability to transpose and improvi$e^-accom|)animents; 

c. sufficient vocal skill to assure effective Ust^ of the 
voice in demonstrations; 

d, experience in solo vocal performance; 

(?. performance experiences with«^wind, string, and per- 
cussion instruments; 

/. laboratory experiences in accompanying. 

5) Essential competencies and experiences for the instru- 
mental music teaching specialization are: 

«, „ knowledge* of and performance ability on wlbd, 
^-^ string, and percussion, instruments stiflBcient to teach 
beginning students effectively in heterogeneous or 
homogeneous groups; 

b. experiences in solo instrumental performance, as well 
a^ in b6th small and. large instrumental ensembles; 

y c. expenbuces in the use of the singing voice in class 
or ensemble;, 



d. laboratory experieiteejin teaching beginning instru- 
mental stude^its — indivi^Strally, in small groups, and 
I in larger xlassc$. ^ 



\ Teaching Competencies. The njusician-teacher should under- 
stand the total contemporary educational program — ^including 
relationships among the arts^ — in ofder to apply his music 
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, competencies in teachirtg situations^ and furthct tq integrate 
music instruction into the totall process of education. Essen- 
/ tial competencies are a§ follows: 

1 ) an understanding of child arowth and development anjd 
the identification and understanding ^of the principles of 
learning ^s ttiey relate to music; , , ^ ^ 

2) an understanding of phUosopnical and social foundations 
^ underlying music in education and the ability to express 

a rationale for personal attitudes and beliefs; 

3) ability to. assess aptitudes, experiential backgrounds ah^ 
interests of individuals and gibups of students, and to 
devise learning experiences to meet assessed needs; 

knowledge of current methods and materials available in 
all jGelds and levels of music education; 

5 ) an understanding of evaluative techniques and ability to 
apply them in assessing both \ the musical progress 
of students and the objectives and procedures of the 
curriculuin; 

"^6) an awareness of the developmental process involved in 
beconiihg a successful teacher, and a further awareness 
of the need for continuing study airnXself-evaluation. 

d. Professional procedures. In order to Implement programs 
to achieve- the competencies identifiell in the foregoing 
sections, the following proc^ures are recommended: 

1) Music education methods courses ' should be taught by 
faculty who have had successful experience teaching 
mu&te in elementary and secondary 1 schools and who 
maintain close contact with sucli^ schools. 

' * 2) Institutions should encourage observation and teaching 
experiences prior to formal a(imission to the teacher edu- 
cation program; ideally, such opportunities should^^ be 
provided in actual school situations. These activities, 

, well as continuing laboratory experiences, must be super- 
vised hy qualijBed music personnel from the institution 
and the cooperating schools. 

' •• ■ ■ ' ' 

3 ) Institutions should establish specific evaluative pxqcp- 

dures to assess students' progress and achievement. iThe 
prograih of evaluation should inchide an initial assess- 
ment # student potential for admission to the prografti, 
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periodic assessment to determine progress throughout 
the program, and further assessment after graduation. \ 

4) Institutions should provide opportunities ioff^ idv^ced 
4 undergraduate study in such areas as concW^ng, conipo-^ 
Litton, and analysis. 

. * . '* 

H. FiVe-Year Program in Mu8ic' Education 

1. Five-Year Program Leading to Two Baccalaureate 
Degrees 

a. Satisfying the requirements for two differing degree pro- 
grams, such as^ " ^ 

i ' 1) The Bachelor of Music decree, typically comprising 

one-jthird general education and two-thirds musjc; or 

2) The Bachelor of Arts (music ,major) degree, typicaljy 
comprising one-third general education, one^third music, 
ai/d one-third electives; and \ - - 

3 ) /The Music Education degree. 

4ie dual degree program must be considered as an inte^/ 
grated plan, not fnerely the superir&liposition of one' curricu- 
lum upon another. Ideally, the integrated program would 
result in the aw'a^iing ot the two degrees only at the end of 
the five-year period^ Tl^e total hour% of credit for the two 
degrees will a^roximate^ 150-J65;^ , 

2. POST-BACCALACfREATE STUDIES / 

The requirement or encouragement of periodic collegiate study 
by teachers in service is established practice in many states and 
localities. In recent years certain states have moved to withhold 
final certification until completion of an additional year's study (30 
semester credits). The inherent purpose is to remedy shortcomings 
dnd develop new specialization interests discovered on the job. 

Such requirements may be satisfied by pursuit of a master's de^ 
gree for which the individual is qualified; Or a more unstructured 
course of study may be developed Which might properly include 
subjects at either the graduate or trie undergraduate' level. The 
latter plan calls for one or more courses in the following fields as 
prescribed by the local institution: 

Music theory 
Music history-literature 
Principal performing fidld 
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Secondary performing field(s) 
^ Philosophy,/ organization, or supervision of music education 
Related aq^ademic fields " * 
Related areas profi^ssional education 

Bachelor of Arts /Degree With Music Maioi\^ 

The- Baqhelor^of Arts degree with a major in mu^J js a teprfi^ 
applied to' a p^^gram designed for the study of mus/aVithin a 
liberal arts curriculum. Although it is recognized that vt^ithin this 
framework various concentrations in different areas of music, are 
commpti, depending on the needs of students and the differences in 
educational institutions granting degrees, it is important-to OTpljasize 
that in (ixt §tudy of music uncjer a Bachelof of Arts program there 
should be broad coverage of the field rather than heavy concen^tratibn 
on any^ single segment 0f that field. Central to the study of music 
under this degree is, the ^rmation that the burden of study should 
/ be i/pon the literature of music approached in a .way designed to 
dex^elop basic musicianship, the ability to perform the literature well, 
and a set of principles and terms that lead to a iuUer intellectual ' 
/grasp of the art. 



This program should be listed as appropriate for undergraduates 
who wish to major in music as a part;X)f a liberal arts program. It 
should Ije an appropriate background for some prospective candi- 
dates for advanced degrees who are preparing for such careers as 
itiusicologists, composers, music libraritins, and teachers, for whom 
the B.A. curriculum fits their intellectual temp^JCament more ofSsely 
thaii does the B.M. ^ 

1. General Education 

Depending upon the individual's background, he may strive for 
the generally expressed goals of a liberal arts education by judicious 
selection of courses from: ^ . ' 

English composition and litefdture 
Foreign language 

History, social studies and philosophy ^/ ^ 

Fine arts 

Natural science and mathematics 

a set of goals implies recognition of effective pre-college 
studies througlv testing, counseling^ and much flexibility in the 
curriculum. It normally occupies 60 to 65^ the total curriculum. 

' . 39 . ' 
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2". * MusgiciANSHim^ v, . * 

Jht specialized forms of learning appropriate to the liberal arts 
degree, designed to develop basic musicianship would includes 

a. Functional knowledge of the language and grammar of 
'music. ' ^ \ . , *<• 

Ability, to hear, identify and?relate aesthetically the elements , 
of music-^rhythmic, melodic^ harmonic, and f(Srmal. 

c. An understanding of the methodjs by which music is com- 
posed, the aesthetic requirements -of a given style, and the 
way by which those requirements shape and are shaped by 
the cultural 'milieu. ^ ^ • . 

d. Intimate acquaintance with a wide selection :of mjusical 
literature, th^/ principal eras-^and genres, * 

e. Maturing of musical taste and discrirnination. 

Objectives ^f this type are ordinarily emphasized in courses in: 
Haormony and ear-training (or Music Theory) 
History ai^d literature of musiq , C 
Form aud zaialysis / ^ 
Instrumentadoa ^ f , " * ^ ' 

Couiite^oint ' | ' / 

* ^ Composition \ * ^ 

There is no particular division of courses and credits which wilj 
satisfy e%ry situation bOt, in any, case, it is strongly suggested that 
' these import^t concepts and generalizations be developed through 
a process o^ practical and intimate contact with liVing music. This 
task should dfcu^y 20 to 25% of the curriculum. ^ 

3. iMOsiCAL. Performance ^ . v 

Although it js recognized that there is^ a- wide divergence of 
practice concerning the .inclusion of musical performance in a B.A. 
curriculum ot its relegation to extracurriciilar activit/, the study and 
practice of the art "of*perforpiarice in the various me^ia is essential 
to the life, of any music jirogram. ^ , ' . . 

Certain competencies, 'ho\Yever they, may be "developed, are 
basicf - « . 

' \ a. jFulictional ability io those performing areas appropn^te to 
the student's needs' and interests. " . , 

*' b\ iRuency inCight reading. 

\jnderstanding of performance procedures in realizing an 
appropriate musical style. ^ ' , 'V 



The work in this are'a comprise^: 

Instruction in a per^oririfng medium. ^ 
Participation in large and, small ensembles. 
Solo> performance. ' 

4. Electives 

In addition* to electives in general education, further studies in 
the areas of music history and literature, theory arid coiltiposition, or* 
in the performance of miisic should be, possible through a selection 
of additional courses in these areas. ^ 

The combined areas of Musical Performance and Electives (3. 
and 4. above) should occupy 10% to 20% of the curriculum. 

It is recognized that many iiistitutions ar(t chartered only for a 
B.A. degree and, within t^s degree title, are required to offer 
programs in the performance of music, theory, and for the training 
of teachers. In^ these cases schools should adhere, to thci standards 
indicated )el6ewher6 for the Bachelor of Music in Performance or 
Theory and for the Bachelor of Music Education degree. *. " c 

Bachelor of Music in Combination with an Outside^ Field 

NASM recognizes that students preparing fOr careers in such 
areas as arts management, music merchandizing, recreational music, 
music and theater, or music librarianship will benefit from curricula 
that combine major studies in music with emphasis on an outside 
field. Corny nation curricula afre possible within the structure of 
the Bachelor of Music degree if studies in music comprise a mini- 
mum of 50% of the total program, and students are expected to 
meet the competencies common to all pi^fessiOnal baccalaureate 
degrees in music as outlined in item III of this section of the Hand- 
book. Curricula that place less emphasis on music than this should 
not be considered professional music 'degrees but^ should bear the 
title Bachelor of Science or Bachelor of Arts. 
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MUSIC IN GENERAL STUDIES 

NASM both recognizes and welcomes the interest of nonmajor stu- 
dents in the study of music. The Association encourages member insti- 
tutions to make significant commitments in both human ~and material 
resources to the education df music consumers. Opportunities for music 
learning should be afforded nonmajor students thirough performing 
ensembles, courses in listening and basic musicianship, studio instruction, 
and composition ■ The primary triteria for admitting students to instruc- 
tion in basic musicianship, composition, or performance should be their 
musicality and their readiness to relate sound to music'fal notation and 
terminology, ^rather than merely the' degree? objective. 

The greatest number of nonmajor students will probably want to 
learp about aod participate in music as listeners. The objectives of 
course offerings in listening should be to expose students to> ^ broad 
range of m^ical stj^les and to develop listening skilk tha^ enable music 
consumers to be kiiowledgpable and discriminating. Institutions are 
encouraged to experiment with various types of music course offerii^s, 
and to be innovative in designing them, in order to meet the interc^sts 
and needs of nonmajor students. ^ v 

I 




4 a 



.42 



i ' ' 
RECOMMENDATIONS 

FOR GRADUATE PROGRAMS 

IN MUSIC 

The recommendations that follow are intended as guidelines for 
graduate stutdies in music. 

The National Association of Schools of Music has long recognized 
the necessity for flexibility in graduate curricula.* The wide diversity 
of background of students beginnifiig^ or continuing ppst-baccalaureate 
study precludes rigidity in requirements. Although guidelines are neces- 
sary in order to assure some uniformity of purpose, content, and achieve; 
ment in specific curricula, and to provide a valid Jbasis for comparison 
by visiting teams, NASM encourages innovative and carefully planiaed 
experimentation. The Association does request, however, that all experi- 
mental curricula be registered with the Commission. 

These recommendations make note of certain important develop- 
ments and trends that are having significant impact on undergraduate 
education in music. Graduate curricula should reflect these developments 
^ in order to serve better the needs of those planning careers in music. ^ 

NASM recommends the use of the following titles for graduate 
degrees: 

Master of Arts in Music J(M.A.) 

' \ 

. Master of Music (M.M.) 

Master of Music Education (M.M.E.) 

Doctor 6f Artk (D. A.) 

* Doctor of Edujcation, M^or in Music Education (Ed.D.), or 
Doctor of Musi? Education (D.M.E.) . ^ 

Doctor of Musical Arts (D.M.A.), or Doctor of Music (D.M.) 

Dodtor of Philosophy (Ph.D.) ^ , 

See page 50 for description pf doctoral degrees. 




< 1 I 

*A history of the development of graduate degrees in music as recorded by the 
National Association of Schools of Muiic up to 1952 is contained in the Foreword 
of Bulletin 35 (1W2).'^ 
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The Graduate Commission expects students' transci^ Ito. comply 
with curricula as stated in the institution's catalog. 

I; GENERAL REQUIREMENTS FOR ADMISSION TO 
GRADUATE STUDY 

Completion of an appropriate undergraduate degriee program, the 
contents of which are specified in the preceding section of this document, 
is considered a^ prerequisite to graduate study in music. It is presumed 
that .institutions will base admission to graduate study^ on content of 
baccalaureate degree programs and students' competencies rath«r than 
on'sflfttific degree titles. 

NASM recommends that member institutions require auditions and 
examinations of students prior to the first registration for graduate study 
at the institution. These auditions and examinations may be used as 
placement and/or entrance .criteria. Students should b(5 required to 
remove deficiencies early in their programs. 

Applicants fof graduate study in music should demonstrate at least 
' baccalaureate levefcompetence in those areas considered common to all 
(indergraduate degrees and as (^escribed in Item ►III, pp. 26-27 of this 
document. . ' ' ^ 

II GENERAL RECOMMENDATIONS FOR GRADUATE 
STUDY , , 

A. Breadth of Competency 

The NASM statement regarding basic musicianship for bacca- 
laureate degrees in music (Item II. A., pp. 24-25 is equally applicable 
to graduate degree programs. Whilie it is expected that graduate 
students in music will develop expertise in one or two areas of 
specializationf, graduate music programs should also emphasize 
breadth of competence. \ , 

) 

B. Emphasis on Preparation for Teachiifg 

Vasm recognizes that a large majority of those wfio earn 
graduate degrees jin music are, or will be during their professional 
careers, engaged in music teaching of some type. Institutions are 
therefore encouraged to give attention to the preparation of graduate 
, students as teachers. Graduate students should have: 

1 . Opportunities and encouragement to analyze the methods of 
teaching employed by their professors. 

2. Opportunities to explore and discuss objectives, student motiva- 
tion, and evaluation. 
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3. Opportunities for direct teaching experiences app^priate to the 
student's area, and with the supervision of master teachers. It 
is recommended that these experiences include the teaching of 
music courses for nonmajors as well as^ those for majors. These 
'recommendations aipply partici(ilariy to doctoral students. 

MASTER'S DEGREES 

At' least one^alf trie credits required for the Master's degred must 
^be in courses open to graduate students only. Undergraduate courses . 
thj(t are prerequisite to a' given graduale program may not be taken for 
graduf^e degree credit in that program. 

NASM recommends that each institution require candidates for" 
. Master's dfegrees to partiGipafe in conducted or coached ensembles. 

A. Reconiniendations for the Master's Degree in Cpmpojsition ) 

1. Prerequisites: See General Requirements for Admission to 
Graduate Study <!., above). In addition, submit original works 

slipwing technical facility in composition. 

* . » \- . 

2. Major Area: At least on^ third of the total requirement. As 
a thesis the student mustsubmit at least one bViginal composition. 

3. Cognate Studies in. Music: At least^one third of the total 
requirements, including areas such as: 

a. Music history and ligature. * 

b. Music theory and analysis. ^ 

c. '^Pe^forraance. \ 

4. Electives: To be determined in consultation bet\yeen the 
student and his advisor. The prea|Jth<of competency and em- 

' phasis indicated in the General Recommendafiohs for Graduate 
Study (II., above) should be given special consideration in the 
selection of electives. * 

5. Fin/Cl Examination: Written and/or oral comprehensive. 

B. Recomnnendations for the Master's Degree in Coriducring^ 

1. Prerequisites: See General Requirements for Admission to 
Graduate, Study (I., above). 

2. Major Area: At least one third of the total requirement, in 
such areas as: . 

a. Advanced conducting. 

b. Analytical studies and score reading. ^ 
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cj Scoring and arranging. 

Study in the major area must culminate in the conducting of a 
public performance. A degree in conducting should be offered 
• only if students can4)e afforded the opportunity of regular con- 
ducting ^perience under faculty supervision and with an appro- 
priate ensemble. 

3. COGNATB Studies inJMusic: At least onei third of the total ' 
requirements, including areas such as: 

a. Music history and literature. 

b. Performance. 

c. Coniposition. ^ 

4. Electives: To be determined in consultation between the 
student and his advisor. The breadth of competence and em-/ 
phasis indicated in the General Recommendations for Graduate 
Study (II., above) should be given special consideration in th^ 
selection of electives. \ 

5. Final Examination: Written and/or oral comprehensive. 

*» 

Recommendations for the Master's Degree in Music EdjUca- 
tion 

1. Prerequisites: See General Requirements for Admission to 
Graduate Study (I., above)|j ' ; 

2. Major Area: At least one^ third of the total requirement. This 
should .include instruction trfvaT^ill enable students to under- 
stand and evaluate researchVi music education. For students 
anticipating doctoral' studies aHhesis is strongly recommended. 

3. Cognate Studies in Music: At least one third of the total 
requirement, including areas such as: 

a. Performance. 

b. Conducting. 

\ c. MusTc theory and analysis. 

r 

d. Music history and literature. ' t 

4. Electives: To be determined in consultation ^between the stu- 
dent and his advisor. The breadth of competence and emphasis 
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indicated in tnc General Recommendations for Graduate Study 
(II., above) should be given special consideration in the selection 
of ^lectivesj 

S. XFinal Examination: Written and/or oral comprehensivie^ 



D. RejDoi^inendations fpr the Master's Degree in Music History 
or Mulsicoiogy ' - ^ ^ 

,1. PREREQui^iTES: See General Reqi^iiremcnts for Admission to 
Gra(fuate^§tudv (I., above). In addition, reading ability in at' 
lea^t one fore^ language, preferably German or French, h 
required. " ^, 

2. Major Area: At lea^t one third of the total requirement,/ The 
major area must culminate in a thesis that demonstrates compe- 
tency in research and writing. 

3. CooNATE Studies in MusiC; At least one third of the total 
requirement, including areas such as: 

a. Music theory and analysis. 

b. Performance, including participation in ensembles with a 
collegium mu^icum formaf. '\ ' ^ ' 

4. Electives: To\ be determined in consultation between the 
student and; his a\} visor. The breadth of competence and em- 
phasis indicjkted in\he General Recommendatioiis for Graduate 
Study (II., Mbove) shpuld be given special consideration in the 
selection of! electives. \^ 

Fi)nal Examination: Written and/or oral comprehensive* 

\ ^ ■ / . 

Recommendations for the Master's Degree in Perfortnance 



E. 
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1. IPrerequisites: Sfee General Requirements for Admission to 
Graduate Study (I., above). 

2. /Major Area:' At least one tliird of the 'total requirement. 
Voice majors are expected to have, skill in Germai^, French, and 
Italian diction. Study in the major area must culminate in a 
public recital which serves in lieu or\a thesis. ^ 

GooNATE Studies in Music: At le^t one third <of/jthe total 
requirement, including areas such as: \ 

a. Music theory and analysis. \ /- 

b. Music history and literature. \^ 

c. Pedagogy. . \^ 
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4. Electives: tI^o be determined in consultation between the 
student an4 his advisor. The breadth of competence and cm- 

. phasis indicated in- the General Recpniii^endations for (^Wuate 
Study (II., abovis) should be ^cn^ spcicial consideration in the 
selection of electives. ' 

5. Final Examination: Written and/or oral comprehensive. 

Recommendations for the Masters Degree in Sacred Music 

1. Prerequisites: See General Requirements for Admission to 
Graduate Study (I., above). 

2. Major Area: At least one third of the total requirement, i 
such areas as: 

a. Conducting, literature, repertory. 

b. Hymnology, liturgies. 

c. Supervised apprenticeship. 

Study in the major area must culminate in a public recital or 
comparable musical presentation as a demonstration of compe- 
teiice in performance. 

3. Cognate Studies: in Mu^fc: At least one third of the total 
^ requirement, includJ|ig areas such as: 

a. Organ and/or voice. 

b. Choral ensemble. 

c. Music history and literature. 

d. Music theory and analysis. 

LECTIVES: To be determined in consultation between the stu- 
dent and his advisor. The breadth of competence and emphasis 
indicated in the General Recommendations for Graduate Study 
{II., above) should be given special consideration in the selection* 
of electives. 

5. Final Examination: Written and/or oral comprehensive. 

Recommendations for fllie Master's Degree in Music Theory 

1. Prerequisites: See General Rj^^^uirements for Admission to 
Graduate Study (I., above). \ 

2. Major Area: At least one third ^f the total requirement. 
Studies in the major area must culminate with a thesis. 
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V 3. Cognate Studies in Music: At least one third of the\total 
\ \ .reqyairement, including areas such as: 

^ a. 1\4Usic history and literature. 

b. Cuuipusiiion . 

c. Performance.' 

/■ ■ 

d. Pedagogy. ; " 

4. Electives: To be determined in consultation betweeyi the 
student and his advisor. The breadth of competency and em- 
phasis indicated in the General Recommendations foi\^Graduate 
Study (II., above) should be given special consideration in the 
selection of electives. \ 

5. Final fiXAMiNATiON: Written and/or oral comprehensi>^e 

H. Recomniendations for the Master's Degree in Theory- 
Composition 

. - i /" ■ 

1. Prerequisites: §ee General Requirements for Admission to 
Graduate Study (I., above). 

2. Major Area: At least one third of the total requirement. 
The thesis may be in theory or may consist of a composition. \ 

3. Cognate Studies in Music: At least one third of the total 
requirement, including areas such as: 

a. Music history and literature. 

b. Performance. [ 

c. Pedagogy. 

, 4. Electives: To be determined in consultation between the stu- 
dent and his advisor. The breadth of competence and emphasis 
indicated in the General Recommendations for Graduate Study 
(II., above) should be givcii special consideration in the selection 
of electives. - ^ ^ ' 

5. Final Examination: Written and/or oral comprehensive- 



ly. THE SPECIALIST IN EDUCATION DEGREE 

The Specialist in Education degree* requires a year of graduate 



*A pamphlet describing the Specialist degree has been published by the Amer- 
ican Association of State Colleges and Universities and is available through the 
NASM office. 
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study beyond the Master'sVdegree level. It recognizes advanced graduate i 
study in planned prograjps^or experienced mu$ic teachers, supervisors, \ 
or directors' of instruction; "^-v. 

* * *"\ 

V. DOCTORAL DEGREl^S hsj MUSIC 

The National Association of SchoolKpt Music discourages the pro- 
liferation of degree titles and urges that institutions offering doctoral 
programs in music follow the most common practices as categorized 
below with regard to degree titles. The following are reco/nmenddd: _ 

1. ^Doctor of Philosophy for scholarship and research in musi- 
"cology, theory, music history and literature, or for composition. 

2. Doctor of Philosophy, Doctor of Education, or Do^or 
OF Music Education for scholarship and research in -^nusic 
education. - 



3. 



4. 



Doctor of Musical Arts or Doctor of MdsiC for perform- 
ance, composition, or sacred music. ^ 



Doctor of Arts for a diversified teaching competence. . 

The Doctor of Arts (D.A.) degree has been developed in 
response to a need felt by sgnne two- and fdur-year colleges 
for faculty n^embers with greater versatility than that usually 
provided by the Doctor of Philosophy degree.t 

Programs I^ading-stoytfie doctorate have many similarities. Among 
these are requirenents for residence, admission to a doctoral curriculum 
or .program, languages and/or other proficiencies, admission candi- 
dacy, and the final examination. Residence Requirements for the 4octoral 
degree are de^^ermined by the individual Institution. 

A. Admission to Graduate School for Doct<^ral Study 

Admission to a doctoral program may rqquire completion of a 
Master's degree, although la Master's degree program or the formal 
, ' awarding of the Master's degree need not be a prerequisite. 

See General Requirexems for Admission 16 Graduate Study, / 



B 



p. 44. 

Requiremshts for Doctoral 
I. Language Proficiencies 
Specific requirements are 
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avd/or Other Require|) '^§kills: 
ined by the individual institution. 

\ 

t Documents describing the Doqtor of Ar^s degree have been prepared by the 
Council of Graduate Schools in the U. S. and by the Committee on Graduate 
Studies of tha American Association of State Colleges and Universities. These 
pamphlets are available through the NASM office. 

•ii 
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2. -Course Work. Institutions may 4i|r^ay ndt>\^h to specify in 
^ detail coune:> to-be taken or the number of credits^«^essary for 

the doctoral degree, other than satisfactory corrptetioiibf CLCrtain ' 
examinations, recitals, compositions, or a dissertation. The pro- 
gram of study is planned by the student in Consultation with his 
advisor. 

3. EXAMINATION FOR ADMISSION TO Candidagy. After pro- 
ficiencies have been achieved and after satisfactory completion 
of the major portion of the course work, the student y^^ill take a 
comprehensive examination covering the major an J any required 
cognate fields. Satisfactory compleioh of this, exaniination quali- 
fies the student for degree candidacy. 

4. Dissertation, Performance, or Composition Requirement. 
Culminating projects appropriate to doctoral degrees in mu?ip ar^ 
the dissertation, performance(s), or compositibn(s). Additional 
requireTients are the prerogative of the institution. 

5. Final Examination. A final examination: is given after the 
above requirements have been mei This examination may 

' in defense of a dissertation; it may be concerned with the nlajor 
performing medium^^nd its repertory; or it may be concerned 
with compositions submitted fofthe degree. 

VI. INSTRUCTIONS FOR SCHOOLS PLANNING TO 
OFFER EITHER A MASTER'S OR A DOCTOR'S 
DEGREE PROGRAM FOR THE FIRST TIME 

Schools offering either Master's or Doctor's degree programs should 
have a qualified faculty, an adequate library and other supportive facili- 
ties appropriate to the degrees to be offered. Unqualified backing of the 
administration of the school and of the graduate school, the ability to 
provide an atmosphere cjonductive to graduate study at the proposed 
level, and adequate finaijcial support are essential. 

Institutions planning to offer a Master's or a Doctor's degree in music 
for the first time should inquire of the Executive Director of NASM for 
procedures to be followed. .* 
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MEMBERSHIP FOR 
NON-DEGREE-GRANTING INSTITUTIONS 

The >5(ational Association of Schools of Music recognizes two dis- 
tinct types' of prograps in non-dcgree-granting schools of music; pre-' 
collegiate, pre-professional programs leading to a certificate, and general 
music training jprograms for either pre-coUegiate or postsecondary stu- 
dents, Howeycr, the Association regards that the primary purpose of all 
such schools, whatever types of program they offer, should be to provide 
the best/jk)ssible environment for musical tr^^ning. Such an environment 
should^ foster an understanding of the arts and an attitude of respect for 
their potential contribution to society. 

The Association expects non-degree-granting institutions to me^t the 
following basic criteria fo^ membership: ^ 

1. The institution shall. offer regular classes in such areas as theory, 
history, and appropriate repertoires of music, as well as instruc- 
tion in pcrformanpe^, ' 

2. Ithe institution shdl thaintain a curricular program in musician- 
ship skills at various levels according to the needs of its students. 

The institution shall offer instruction in and opportunities for 
ensemble pcrfbrmance. ^ 

The institution shall maintain an enrollment sufficient to support 
an ensemblO' program and to provide a sense of miisical com- 
munity. 

The institution shall have been in operation for at least three 
consecutive years and shall maintain its programs on a regular 
acadeniic-ycar basis. 

All policies regarding the admission and retention of students, 
as well as those pertaining to the schoors evaluation of progress 
through its educational program, shall be clearly defined in 
literature published by the institution. 

7. All tuition, fees, and other charges, as well as all policies pertain- 
ing thereto, shall be clearly described in the institution's published 
Utei^ature*. 
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8. Faculty members shall be qualified, by educational background 
and/or professional experience, "for their specific teaching as- 
signments. The institution shall list its faculty in its published 
literature. 

9. The institution ^shall have facilities ^nd equipment adequate to 
the needs of its educational programj. 

10. The institution shall either have library space and holdings 
adequate for its educational programs, or shall have' made ar- 
rangements for its students and faculty to have access to appro- 
priate library facilities in the immediate area. /' 

The. Association recommends that the term diploma he reserved for 
the recognition of postsccondary level work. The term certificate is 
appropriate for recognition of achievement on the pre-coUegiate level. 

Guidelines for awarding of performance and musicianship certifioates 
are available from the^xecutive Director of NASM. .y;^'>''^^>^. 



\ 



53 



' AND PROCEDURE 



Membership in the Association sliall be Wed on the extent to w^hich. 
the applying institution realizes its stated cbjectives* in music and meets 
.the standards recomirended by the appropriate Conimis&ion(s)/ Evalua- 
tion of theie ticcpm^plfshrrente by the Association »wifl take into'' con- 
sidefatien s.uch factors as (1) standards df stu(ient selection, retention, 
(2) faculty coa:pe ence, (3) facilitie:, (4) acrievement of graduate^^^ (5) 
•r^lministrative^bVga/iization, .J[y^ ]f)rograms and procedure 3, 

Cf).Hbrjiry. ' • , , • 

< ' ' - ' . • 

' ^OiuHned, below are furthep'guid^G to 'curr9nt practice and procedure 

of the A^sspciaiion. ^ >° — " v " ■ 

• A. Unlvjgrsities^Colleges, Schbols.of Music otr DepartmeTnts of M'urfc 
ere; adviee'd to jde ermine. Uieir.^eadkipss-' ti3 apgljf.Jon mem1)ership by. 
consulting Article; I* of^the' Bylaws, By ^elf-eValuation in terms/of appro-" 
^priat^e curricylar stiitid^rds dt?scrib(*d"hejein-and by noting the following 
items: / , / . ' * ♦ 

► ^ 1. The schcfer^hal] offer at least one complete cjrriculum, e.g., 
. bachelor of Music Education, Bachelor of Music with a major 
v^m^piand, Bachelpr of -Arts wjth a'm&jor in Music" et^al. 

2. Having graduated one senior class, a second senior class siiaJUbe^ 
^ in readiness subject' to Examination., ' J 

3. There, shall bg in. re':idence at^'cTi senior college^ a^ minira im of 
twenty-^ve candidates for the carficu|a,on\he basis'of which the^ 
school'is applying for membership. » , ; 



4. The institytion shall be agcredi;e.d,;by the appropriate regional 
acQifediting aj^ricy or shall be ig the procesB of seeking such 
' . accreditation." In the case of«^special-purpose institutions, Such^re- 
gional.Qccredi)ktion will be required unless it , is unavailable ^to 
those institutions. Instruction in. fields other than music in. theie 
. institutions shall be given bV, a regionally accre^ifed CQ,llege^sor^ 
university^ or be otherwise accredited to the satisfaction of -the 
Association! , \ , \ . ' ' 



* B. Junior Colleges* contemplating .application for membership in 
the 'Association are advised to determine their res^diness, to applv by 
consulting Article I of the Bylaws and by self-evaluation in terms of the 
following factc^s: 

1. The purpose^^^nd objectives of the music department. 

2. The extent and quality^^of the-curricular offerings. 

3. The number of students enrolled Tn the department as (a) pros- 
"''. '^ pective transfers to professionai degree prograras; (b) prospective. 

transfers to non-professional \degree programs; and, (c) terminal 
.^ course students. -~ 

4. Size and qualifications of the faculty. 

5. Evidence of'equiprrent adequate to the'-purposes of the depart- 
ment. 

' . '• 

Non-Degree-Granting Schools^ are advised to deter"-ine their 
readiness to apply for hiembership by consulting Article I of the Bylaws, 
and by self-evaluation in terms of the criteria outlined herein. . ' 

"'--^ D. The Association will grant membership only when every cur- 
ricular^program of the applicant institution (including graduate work, 
if oilfere^^icets the standards of the Association. 

E. Each applicant must agree; to abide by the Constitution and By- 
Iaw3, the Curricula, and the Gode'of Ethics adopted by the Association. 

F. Although only Federal and State governments shall have legal 
jurisdictional powers and responsibilities in matters of public law, insti- 
tutional members of the Association should develop on appropriate code 
of ethical standards governiag mstitutional and programmatic practices 

.that recognize social concerns felevant to quality education. 

G. iMerrberS'Of the Association shall not grant any honorary degree 
' to a member^ of their own faculties, except tspon the retirement of fhe 

candidate from active service: ^ / ^ • 

, H. Member schools shall carry in their^catalogs a complete deicrip- 
rton of each course offered. ' ^ 

I. Institutions holding full rnerrbership shall observe the following' 
procedure in instituting new curric^tila: ^ 

1. Tl^e-snstitution shall present to the appropriate Commission a 




♦Write the NASM Executive Director for Guidelines for Junior College Music 
Programs. ^ 

t Write' the Execulive Director of NASM for Guidelines for Ncn-Degrec- 
' Granting 'Schools oj Mu.sic, . , 

^ ^* . 
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dossier on tjhe new curriculum. This dossier should include an 
outline of the curriculum, as well as data concerning the faculty, 
library, equipment, and/or other resources necessary for its sup 
port. (For new graduate curricula, the NASM master'rand 
dbctor's questionnaires provide a convipnient fofmat fdr such a 
presentation.) „ - 

2. The Commission .will make a consultative report to the^institu- ^ 
. . tion on the basis of th® dossier, giving the Commission's eval^-" 

ation of the proposed curriculum. 

3. The Commission will not ordinarily send visitors to examine a 
new cumculum, but may request the music executive concerned 

^< J to meet with it to discuss the program in detail. , 

'4. Before a new curriculum may be listed in the NASM Directory, 
the institution must verify the program by submitting transcript 
evidence for Coitiraission review. o 

J. Schools desiring to nfjake application for membership may secure 
the proper forms for this purpose by applying to the Executive Director. 

ApplicaBons for membership must be accompanied by the appropri-^ 

ate fees. The schedule of fees fpr exs^mination prior to associate mem- 
bership and promotion to full membership appears below. The schedule 
of Hues appears in Article II of the Bylaws, page nine of Handbook. 

Appl^n^n for membership, accompanied by the examination fee in 
the form oF i check made payable to the Association, shall be filed with 
the Executive Director. This schedule of fees folr examination for associ- 
ate membership or for promotion to full membership is ,as follows: 
$200 plus exatniner's expense for junior colleges; $200 plus examiner's 
expenses for schools offering only the baccalaureate degree in music 
and/or music education; $2^0 plus examiner's expenses for schools 
which offer work through the mS^ter's degree, or only the master's de- 
greed in music and/or music education; $300 plus examiner's expenses for 
institutions >¥hich offer music'and/or music education programs through 
the doctorate. The expense reimbursement is due and payable when 
requested by the Executive ^ Director. After formal examination and 
recommendation by the appropriate Commission(s), and upon approval 
by the Board of Directors, the application shall be voted upon by the 
Association at the next Annual Meeting. Membership shall become 
effective after election and payment of annual dues. 

Applicant institutions for which regional accreditation is not available 
will be evaluated, by a visiting team normally comprising four persons: 
two persons to evaluate the music component of the program, one of 
whom shall be designated as the team chairman; one person to evaluate 
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the program in general education; and one j^erson tc^evaluat^p the finan- 
cial stability and busiaess^licies of the instftutioh. Institutions in this 
catcgoiy will also required to bear the cqst of a^rgcr Evaluation 
team, which shall normally be $500 plus team members' expenses in 
addition to the examination fee structure outlined above. 

Although all institutions are responsible for reimbursement to the 
Association of expenses incurred by visitation representatives, examina- 
tion fees are not required for the regular ten-year revisitation of full 
member institutions. However, should iarf institution request revisitation 
in fewer than seven years following the previous visitation, or should a 
visitation be required for the removal of probation, the schedule of fees 
outiine above will apply. 

- The initial application fee for cominunity/junior college membership 
is $200 plus expenses of the consultant(s). No fee is required for subse- 
quent consultations to community/ junior college institutions, but the^ 
institution© are responsible for reimbursement of expenses incurred by 
the consultanti[^. ' 

The initial aj^riicatidn fee for non-degree-grlinting membership is 
_$9,QfLglus pxpensc^of tiie visiting evaluator(s). l^'o fee is required for 
^ubsejien^ but institutions are responsible for reimburse- 

ment of expenses incurffe^ by the evaluator(s)./' 

K. Joim' Visitation^ ; When a memb(er institution specificaUy 
•requests an official NASM Examiner as part of a joint visitation, i.e., 
witii a regional and/br specialized accrediting agencies in which neither 
associate nor fuU mehibership; is\iuvolved, the institution wiU be respon- 
sible to NASM for all expenses incurred— travel,.lodging, meals, and in 
addition a, per diem stipend of $2^, not to exceed ^ maximum of $50 
total stipend. ' \ 

1^ Amendments. The Rules of, Practice and Procedure may be 
amended by a two-thirds vote of the t^^m*bership present and voting at 
any arinual meeting, provided a written\n6tice of the proposed amend- 
ment be sent to all institutional members at le^st two weeks before the 
saifl meeting. ' 

k. Printed recognition of membership in the Association. 

.1. Full members of the Association are requested tp' ptjnt in tjieir 
catalogs ^d other material and publication the follovv^ng state^ 
ment with regard to membership in the Association: \ 

"The (naipe of school) is a, FuUJ^ember of the N^onal 
Association of Schools of Music." \ 

ir Associate members of the Association ai;e requested to pnnt m 



their catalogs and other official publications the foUowittg state- 
ment with regard to memfcership in the Association: 

"The (name of schbol) is an Associate Memb^ of the 
National Association of Schools of Music." ^ 

3. Community/ Junior College members are requested to print in 
their catalogs and otheif official jSubUcations tbcUtoUowing state- 
ment with regard to membership in the Associauon: 

"The (name of sfchool) is a Community/Junior College 
Member of the Natigbal Association of Schools of Music." 

4. Non-degree-granting /members are requested to print in their 
catalogs and Other official publications the following statement 
with regard to membership in the Association: 

"The (name of/school) is a Non-Degrec-Granting Member 
of the National Ass^ociation of Schools of Music." 

5. In any advertising'fcafried byf an insdtutional member of the As- 
sociation, such member is limited to making mention of this 
Association by using the pirasc -~ "Full Membck(or Charter, 
Associate, Commjdnity/Juiiior Cbllege, or Non-Degitc-Granting, 
according to statjUs) of the Natidnal Associatipn of Schools of 
Music." / ' ^ 

./ \v/ ^ 

/ . \ " 



59 



